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THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


New Community Action 
Group Holds Promise 


would like to welcome everyone back 

from a well-deserved holiday. The year 

2001 promises to be a challenging one 

for those of us in the auto industry. 

There is scheduled downtime in Gen- 
eral Motors, Ford and DaimlerChrysler. De- 
tails of this downtime will be made avail- 
able plant specific. 


Ajax Transit 
After an eight-year battle of defending 


Heart-felt speeches by 
President Mike Shields 

and others brought light 

to the need to end 

violence against women 

in a ceremony at 

the Union Hall. 
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Unit Chairpersons 
Skilled Trades 
Pensions/Retirees 


LOCAL 222 


the rights of the Ajax Transit workers, we 
were able to reach a financial resolution 
for these workers just prior to Christmas. 
Each worker will receive between $60,000 
and $90,000 in this settlement. I know I 
speak on behalf of these very workers when 
I thank the entire membership of Local 222 
for their financial and moral support. 
Without the support of a large and strong 
Local and National Union such as ours, this 
type of victory for working men and women 
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in a small workplace would not have been 
possible. 
see COMMUNITY - page 2 
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Sports Results 
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Community Action Group 


— President’s Report continued from page 1 


CLC Dispute 

With no resolution to the CLC situation in sight, the National CAW is in 
the process of making plans to set up an alternative to the current dis- 
trict labour councils that we were part of for many years. My early dis- 
cussions with local leadership has centered around forming a 
Community Action Group and getting it off the ground with the current 
elected Labour Council delegates. It is our intention to offer our PEL 
graduates an opportunity to become part of this new, exciting and pro- 
gressive undertaking, as well as extending an invitation to our social 
partners in the community. We intend to be inclusive, not exclusive. This 
will be a platform for activists to practice social unionism. Our expulsion 
from the Canadian Labour Congress will not affect the type of Union we 
are. I have been asked to oversee a National Committee that will set up 
similar Community action Groups in CAW communities across Canada. 
As I have said on many occasions, what works in Oshawa, Windsor and 
London may not work in Vancouver, B.C., Ste. Thérése, PQ. or Gander, 
Nfld. I believe this will be a tremendous opportunity for CAW activists. 


Computer Virus 

I had hoped we would avoid this kind of trouble, but even unions 
are apparently the target of hackers. Someone used my personal e-mail 
address to send out an attachment with a virus to a specific group of 
members of our Local. It is being investigated by the Internet service 
providers involved, who do not take this kind of action lightly. 


Local 598 On Strike 

I would also like to thank the membership for their generosity, 
showing support for our striking brothers and sisters in Sudbury just 
prior to Christmas. Members of Local 598 at Falconbridge, who have 
been embroiled in a bitter strike since August 1, 2000, were very 
appreciative of our $10,000 gate collection donation in addition to the 
successful toy and food drive spearheaded by Financial Secretary Terry 
Spence. The generosity of our members never ceases to amaze me. 

The average Canadian autoworker ranks in the top eight percent 
wage earners in this country. Many charities, and many individuals less 
fortunate than ourselves are the benefactors of our good fortune. 

Although I started off my article by stating that I believed the year 
2001 will be a challenging year, I say this in a positive tone. Challenges 
have always brought out the best in our Union. The year 2001 will be 
no exception. 
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is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 


President 
Mike Shields 


Financial Secretary 
Terry Spence 
First Vice President 
Mackie Automotive Systems Wayne Murphy 
Lear Corporation Second Vice President 
A.G. Simpson Jim Hoy 


PPG Sergeant-At-Arms 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
U.S. Filter 


Al O'Neill 


www.cawlocal222.com 
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Mike McPhee 
Retirees’ Representative 
John Sinclair 
Female Board Member 
At Large 

Diane Cunningham (MAS) 


CAW Child Care 
Services 


* Licensed Facilities 


* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 
Local 222 


(including grandchildren of 
active members) 


AS8-1771 


1440 Ritson Road South, 
Oshawa 


CAW2TCA 
LOCAL 222 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley (PPG) 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Board Members 
At Large 
Ken Hamer 


Shane Luxton Editor 
(Lear Corporation) Joe Sarnovsky 


Editorial Board 
Mike Shields 
Terry Spence 


Russ Martin 
(A.G. Simpson) 


Vivian Terrelonge 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 


(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 
Local 222’s e-mail address is: local222@idirect.com 
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Sales Talk Still In The News 


PEREGRINE PLANT CHAIRPERSON 
AND 
FIRST VICE-PRESIDENT’S 
REPORT 


am sure everyone enjoyed their well- 
deserved time off during Christmas vaca- 
tion, and here we are going into another 
new year. 

Hopefully we will hear some good news 
in the days to come in regards to the sale situ- 
ation. Discussions are continuing with General 
Motors right up to the Oshaworker deadline. 

Just to clarify the BBK situation, Behan 
Bahadur, President and CEO of BBK, through 
his representative Dennis Hiller, wants to be 
very clear that if there is an acquisition of 
Peregrine that it will not be under his parent 
company, BBK, that it would be totally sepa- 
rate from it. This is a clarification they want- 
ed, to set straight that they would be a strate- 
gic buyer with a long-term plan for the future, 
not associated with the perception of BBK 
being a turnaround or a wind-down company. 
This is an important concern to all of us. 

Mayflower vehicle systems, along with 
Venture, are continuing their due diligence 
and are still players in our situation. Without 
a doubt, it will be General Motors world-wide 
purchasing organization that will make the 
final decisions as to who will form our future. 


Family Christmas Campaign 
During the recent gate collection, once 
again Peregrine employees showed their enor- 


mous generosity towards the Adopt-a-Family 
Christmas with a total of $4,200 collected. This 
is the fourth year we have been sponsors of this 
program, which has helped 27 families enjoy 
the Christmas that otherwise they would not 
have had. Peregrine employees deserve special 
recognition for their contributions and efforts. 


Youth Talking Union 

Following the success of the first CAW 
National Youth Conference, the CAW imple- 
mented a Union In The Schools Program, with 
a new CAW Train the Trainer initiative for 
youth. From our Local 222, and from our 
Peregrine plant our representatives were Mark 
Atkinson and Derek Scrimshaw. They attended 
a training session in Toronto and were also in 
attendance at the CAW Joint Council meeting. 
This is only the beginning of a number of out- 
lets for the younger people in our union. Karen 
Clark, the national ergonomics coordinator 
who is from Local 222, also is making plans 
within our local union to initiate and create 
opportunities for the younger members to be 
more involved. We applaud her efforts, as we 
all know our plant has a very large number of 
people who fall into this group. 


Temporary Downtime 
At time of writing nothing has been con- 


Low Dollar Is 
To Our Benefit 


irst of all I would like to welcome 
everyone back from your Christmas 
holidays. I trust you all had a happy 
and healthy, well-deserved break. 

By now most will have heard the 
news that the Big Three have too many vehicles 
sitting on the dealers’ lots and are promptly 
cutting back production. This includes sched- 
uled overtime and, for Car Plant #2, a two- 
week layoff. In recent meetings with manage- 
ment we were told that the only weeks out of 
the system will be for Plant #2. 

Plant #1 and the Truck Plant are not 
expected to take any weeks out of their sys- 
tem and there are no line speed reductions 
for any Oshawa production operations. 

This is far different than other locations 
where they have announced layoffs and line 
speed reductions. Also in the Truck Group at 
Pontiac they have announced that their third 
shift will cease in February 2001. Pontiac had 
just recently been reduced by 6.5 jobs per 
hour on December 4, 2000. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


Of course part of equation is the good old 
Canadian dollar hovering around the 66-cent 
mark. Although this isn’t good news to those 
who travel, it does help the board of directors 
when making calls for reduced production. 
They take these things into account to satisfy 
the shareholders, and in this case we do see 
some benefit. 

Hopefully this will be the last of the bad 
news for this year and we can get back on a 
normal schedule. Till next time... 
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firmed as to whether we will be affected by the 
scheduled weeks out of the car systems we 
supply. We will keep you posted on this issue 
in-plant as information becomes available. 


Unit Meeting 

Our next Peregrine unit meeting is sched- 
uled for Thursday, January 11, 2001, at 7:00 
p.m. at our Local Union Hall. 

We would like to say a fond farewell to our 
most recent group of retirees. We wish you all 
the best as you enjoy your life after work. 

As always, with any issues or concerns I 
can be reached at 433-3343 or by pager at 
439-3343, All the best in this new year. 


NOTICE 
OF 
UNION ELECTION 


General Motors Unit 
Shop Committee 


Nominations 
Open 
10:00 a.m. 
Tuesday January 9, 2001 
Close 
10:00 a.m. 
Tuesday January 16, 2001 


Advance Poll 
Friday February 9, 2001 
Union Hall 


Election 
Tuesday February 13, 2001 


Run-Off (if necessary) 
Thursday February 22, 2001 


Times And Locations 
To Be Posted 
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Thanks 


To my friends at General Motors, thank you for your thoughtful- 


ness. 
Jim McCormick 
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The opinions 
expressed in 


not 
necessarily 
the opinions 


and views of 
the Editor or 


Tin bn. (ste 


Mel Smith 


this paper are 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


the Editorial Board or Local 222 CAW. Every 
month the Oshaworker receives many interesting 
letters which we'd like to print — but can’t. 
Please sign your letters to the Editor and include 
your printed name, address and phone number. 


Thanks For The Moral Support 


To the Editor, Oshaworker: 

I wish to take this opportunity to thank Local 222 Brothers and 
Sisters for your moral support in this past municipal election. I came 
in second out of three candidates running with the incumbent coming 
in first. I would like to extend a very special thanks to the 141 electors 
in Ward 111 in the Municipality of Dysart et Al who supported me. 
There were a total of 547 votes cast for Councillor. I feel I did well con- 
sidering this was my first time running and I am relatively new to the 
area. I intend to continue my interest in local community issues and am 
confident I will do better next time. 

I would also like to extend a thank you, on behalf of my wife Valerie, 
to all 7,141 electors in Haliburton County who supported her. She was 
successful in winning the seat as English Public School Trustee, 
Haliburton County, Trillium Lakelands District School Board. 

Thanks once again. 

Yours for solidarity, 


The Globalization Menu: Curry Rice And Things To Come 


Gerard Greenfield is working with the CAW 
National Office on globalization issues. 
For the past eight years he has worked with 
the labour movement in Asia. The follow- 
ing is a true story written while he was 
working in Hong Kong in 1999. 
lhe special on today's menu is 
#072829214 and #5,663,484. A tradi- 
tional favourite — Indian curry with 
basmati rice. No, the numbers aren’t the 
bar code at the supermarket checkout 
or the price in Russian rubles. #072829214 is 
the patent application number on “curry” 
lodged with the patent office in Japan earlier 
this year. And #5,663,484 is the number of the 
U.S. patent on South Asian “basmati” rice held 
by a Texas-based company called RiceTec Inc. 
Although curry has been around in India 
for several thousand years, two Japanese, act- 
ing on behalf of Japanese food corporations, 
have now claimed the ownership rights on 
curry as its “inventors.” This is what they claim 
to have invented: “By mixing ingredients such 
as onion, potato, carrot and meat cut and 
processed by conventional method with water 
and preferably extract of spices such as 
turmeric, cumin and coriander.” 
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The patent will allow the “inventors”, 
Hirayama Makoto and Ohashi Sachiyo, to 
claim exclusive ownership rights on the 
process of making curry. But these rights are 
not limited to Japan. Under the Trade-Related 
Aspects of Intellectual Property Rights (TRIPS) 
agreement of the World Trade Organization 
(WTO), the exclusive right to the process of 
making curry held by these Japanese will be 
extended to other countries, including India. 
As a result, anyone making curry for commer- 
cial purposes will have to pay the patent-hold- 
ers in Japan for the right to do so. It also paves 
the way for Japanese food corporations to 
extend control over the export of pre-cooked, 
packaged curry in the region. 

Basmati rice has also been grown in India for 
a few thousand years. But two years ago RiceTec 
Inc. acquired the exclusive rights to basmati 
rice, making 20 claims, including 11 on plant, 
five on grain, three on breeding methods and 
one on the seed. It has already started selling 
‘Texmati’ and ‘Kasmati’ rice as authentic bas- 
mati. But replacing exports from India is only 
the first step. The next step is to seek financial 
compensation from Indian farmers who use the 
name basmati rice, then to monopolize control 
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of seed and through the use of biotechnology 
ensure that seeds cannot be reproduced through 
harvest but must be bought from RiceTec Inc. 
Having stolen basmati rice from farmers and 
their communities in India, RiceTec Inc is now 
trying to steal jasmine rice in Thailand. 

The curry and basmati patents are just two 
examples of a fast-growing industry under glob- 
alization - biopiracy. Biopiracy involves corpo- 
rations using intellectual property rights 
regimes like the WIO and TRIPS to acquire 
monopoly control over traditional knowledge 
and nature. There are now thousands of patents 
claimed by corporations on all aspects of tradi- 
tional knowledge, including traditional medi- 
cine and farming methods, on natural resources 
such as water, and tens of thousands of species 
of plant and animal life. Patents on life include 
corporate ownership claims on the genes of liv- 
ing organisms - including human beings. 

What happens when all biological and 
social life can potentially become the private 
property of corporations? Nothing communal, 
nothing public, nothing collectively ours. 
Private property. No Trespassing! Maximum 
penalty. The truth is, it probably won’t happen. 

see GLOBALIZATION - page 6 


CAW Local 222 Financial Report 


Covering the Month of November, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At November 30, 2000 


ASSETS 

CURRENT ASSETS 

CAS Nirah accitess tet eccaaeteste nd inns ganna nena 35,361.21 
Bae Soe tecracecsei htt lh ees a 1,327,847.50 

Total Bank....... 1,327,847.50 
Deposit - AWCU........... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 92,252.33 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ...... a 272,185.48 
TOTAL CURRENT ASSETS ......ccccccccsssssssssssssssssssssssssssssssssssssssveeeess 1,868,430.94 
Fixed Assets 

Land.... 615,195.00 
Buildings . 2,829,533.00 
Equipment... ns 92,627.61 
Total: Fixed ASS€tS 0... ccccccccccsecsestesestesesseseesesnssessesestesesteseeneaeenes 3,537,355.61 
TOTAL ASSETS .o....ccccccscsssssssssssesssssscssssssssssssssevssssesssssssssssssssnesessees 5,405 ,786.55 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ....0....cccccesscsesssssssessssessessssesesssssssesesscensssensssenseeenes 2,772,266.86 
UI Payable ee 20.70 

UI Payable — Lost Time.......ccccescssseseteeeeeeeeneens 669.61 

GPP! Payable sic. sscsssscssseossssssesssczescvectseesesonnseredisivense’ 24.18 

CPP Payable — Lost Time .. 723.10 

Income Tax Payable... ~ 7,859.02 

Income Tax Payable — Lost Time . ees 3,338.01 

Receiver General Payable... sess 12,634.62 
EHT Payable............... 18,695.72 
Union Dues Payable.... 1,771.49 
AWCU vicccccccssssssssssecsee ~2,058.72 
Charitable Deductions. 2,477.31 
WCB Payable......cecceceeseeeees 25,677.04 
Loan from CAW National (Strike) ... 584,841.00 
Due Re:Duplate Council Fund.... A 500.00 
Retired Member's Fund ........cc.ccccscssessessesesseseesesseseseeseevesesneseeeeseneanenees 1,960.31 
TOTAL CURRENT LIABILITIES ........0..0.c0ccccsccccsseeseeseeseesteseeseeseeaes 3,418,765.63 
TOTAL LIABILITIES o......c.ccccccccccccccsscsscesceseseestesteseseeseseesesseseeseses 3,418,765.63 
EQUITY 

NET ASSETS 

Net ASS@tS v2.0. estrous tasciendiiinactuaununerneie 1,324,169.83 
SUIpLUSs fest evsissvacercescecsceestusvsstianccecocvecuecdeysevsnsuersececeseeenaesvecareentettess 662,851.09 
‘TOTAL NET. ASSETS 50.03: sssy¢esszcsecssecdsavavurveceansdecevecoutvesnavetesvececeticds 1,987,020.92 
TOTAL EQUITY 00... 1,987,020.92 


LIABILITIES AND EQUITY 


w__5,405,786.55 
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CAW Local 222: Income Statement 
November 1-30, 2000 


REVENUE 

INCOME 

Membership Dues.........sscssssecssssssssssserecvesneeseenceseenessesncensenecseseegueseeenees 804,283.29 
AMINA ORS 2d -cce rn caine nisin aniwndan ian cunainauaentars ae 290.00 
Oshawa Area Skilled Trades ...........cccecssssseseseeesseeeeeeeeetesseseeeeneeneneenees 523.02 
SU:B: RECOIptS weiss sveescenestccccssveapsotarencrscccccssivermatiterecccccunnve pean 10,303.18 
Greenshield RECOVETICS .........cccccesesceseseseseseseseseesesesesesteneecseseeteneeeeeees 2,178.63 
Hall Maintenance’ is.vcscsscssiensienraneiitinnenyeniuanennvens 2,533.25 
Staff Wage RECOVETICS ........ccesseceseeseeteseeeseeseseesesneeeseeesneseeneeeeeeeneneenees 1,649.40 
Miscellaneous Collections .........c.cccssssssssseseseeeseeseeneeeetesneeeeeeeneneenens 809.00 
Oshawor kr see eyes cans esavecsveseses veces ntsiveeeesideecasie cern taiveenerateinacnans 8,327.21 
ROG cs esvecesossscas cosscbessstvedovsedsaisivacevisieidedssveasci aves Teiaesdabebissastiabesesaeone 8,258.60 
Soft Drinks and Vending ... 128.00 
Telephone Income........ is 931.90 
TOTAL REVENUE ... " 840,215.48 
TOTAL REVENUE ....cccccccccsssssssssssssscssssssccssssssssssesssscsesssssnessssssssee 840,215.48 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ............s:ssccsssssecssssecssessecnssncesvecseenvecneensceneeaveesenses 67,282.54 
UI Expense........ : 1,545.55 

GPP Expense ised. 4:.vassenusinessiectaniuntnnsenciietieas 1,457.30 

WCB EXpense o.....cesccecescesseeeseeesesesesesseeneenessees 1,213.85 

EHT Expenses... .sasts:eversceeecierunnsyrnenaetecetceeenevaniins 2,261.17 

Other Benefits .........cccccceccees . 28,469.27 

Employee Benefits and Insurance........cccsc cesses 34,947.14 
HLAM EXPENSES: .:. seas secsivlsacecenetelana deena tia vdsevererervensinedérusnccsonerueovaaciteene 1,939.66 
TSU ANCE x5 cct sites citar vecen tuscan isa cavscnsadesesssaestuavaisian recees esac deena -7,164.61 
Miscellaneous purchases_ cscs 493.59 
Building Maintenance .........ccccccssesseseeeceeeeseeeeseeseesecseeneeseeeeeeneenees 6,743.41 
Soft drinks and vending .........ccseecesesesseseeseseesesseeeseeseeeseeneeeeneeneneeees 517.50 
Telephone ici. tstsstsatvascecsstesessasvyeveetay ceckeortcus vanes evibiessecsitentavansinroonits 12,301.00 
Office Supplies and General Expense ..........c.ccccssecssseesteseetereeeeseneenens 14,398.45 
Officers EXPe@mse ........cescecssecsesssecseessecstessecsnecsecenecsessnecsesenecseseuecaneeneeste 6,505.92 
Provessi arial v3; hcsctssaisvevicsscssaetiacatysensiseseiaainsaca nd HAHN 16,037.52 
Total Office and Building 0.0.0. 154,002.12 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 333.60 

Per Capita — CAW ASS€SSMENL........cscscseeeeeteeees 464,382.88 

Per Capita — CAW Council....... . 8,181.86 

Motal:Per, Capitas srcn.tctss ete usst sted tterre psanteme asenneeconssiresiesiees 472,898.34 
Lost Time: Wages and Benefits ........c.cccssessecsecseeeetesecteeneeeeeeeeeenees 48,678.29 
Lost Time Expenses M&ES&H...... . 29,566.61 

Lost Time Expenses — Hotels .......c cscs 15,610.10 

Lost Time EXpenses.......cccccccccsessesseeeseeesesneseeessesesesneaeseeneenee 45,176.71 
Mise. Election: Costs v....scccssccscesssssseseonsenessscosavennustoasvvvesescssensevonnenvvenvs 53.02 
BQUCAtiOfh: sacdssitsys uesiacenssedteasiueweseoseeccssye deueuis one eseat eae 1,663.81 
Investors Grp Trust-Staff Pensions .........c.cscscccessesesesesesessesseeneesees 25,667.74 
Oshaworker — Printing....... . 21,942.34 

Oshaworker — Postage .....c.cccccsceseeeeeeeeenees 8,870.30 

Total’ Oshaworker. s.cccssiscicccccscsssccssavesstscacsedecesvaeseusesetiaactuccacsdensnetensaiae 30,812.64 
PUD Licity scat cs asceugenausecsooscctossprasencunrestscsvonsseuseoucsstarcssonnsveaveeny 2,196.42 
ROCHA OM 5232:25s is sevleeseccctcesasienasivcomons dosnt tiuasseasoavsssdetsiheaaae eee 1,760.10 
Refunds csrccseecusrnstsuneveresteigeenennaveeveectitaeeuennnyrieeitiuia avers 182.24 
Welfare and donations ......c.cccccecsssecsessesessssestesessessesessesssessesneseeteseeneees 6,275.37 
Skilled Trades:.% sce cnsttcne.ceyluentanteae ain aaa ates at nen emeoane 536.82 
Total Organizational 0.00... ecccceeseseseeseesseceseeseesseeseaneeaneeen 635,901.50 
TOTAL EXPENSE 555355. sdscssicescssuscisvasinsecscvs sedessonavsnsenvecetivsecgiavaseaseviens 789,903.62 
NET INCOME. oi.ccessssssccsssssssssssseesssssssssesssssssnseecssssssnseesssssseneesseen 50,311.86 
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New Agreement Ratified 


hope everyone had a Merry Christmas 
and Happy New Year. It’s the beginning of 
a brand new year and the challenges 
ahead I’m sure will be many. Only time 
will tell! 

We ratified our new two-year agreement on 
December 7, 2000 with an 83 percent majori- 
ty. I feel we, the committee, have made signifi- 
cant gains in both monetary and language 
issues. You can’t make everybody happy but we 
averted a possible strike, closed the gap 
between the part-time and full-time wages, and 
got a commitment from the company to find 
gainful employment in the case of closure. 
Something this committee has now, that we 
never had in the past, is a manager who shows 


respect and who wants to work with us to 
resolve the day-to-day issues. This made bar- 
gaining a lot easier than in past contract talks. 

I would like to take this time to thank John 
Adams and Karen O’Donnell for a job well 
done at the bargaining table. The challenges 
we faced trying to get an acceptable agree- 
ment couldn’t have been reached without 
their significant input. 

Last but not least, I want to thank the mem- 
bership for having the insight and good judg- 
ment to have had the faith in the Bargaining 
Committee by ratifying the Collective 
Agreement that we, the committee, brought 
back to the membership. Thanks again! 

In closing, whether we're challenging the 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


company at the bargaining table, challenging 
the governments of the day to uphold our 
labour rights in legislation, or taking on the 
struggles in our communities to protect our 
social values and injustices, I know we in the 
CAW will never stop fighting back! 


———— eee 
Thanks From Outgoing PPG Chair 


his being my last article, I would like 
to thank the membership of Duplate 
(PPG) for the opportunity of serving 
you as plant chairperson. 

I would also like to express appre- 
ciation to my committee and alternates for 
their continued support through all the ups 
and downs during the last three years. 

I wish the best of luck to the candidates in 
the elections which are already in progress. 

To the staff at the Union Hall as well as the 
Executive Board, I would like to offer my 
gratitude in assisting me with Union matters 
and giving me direction. 

Hoping everyone had a safe and happy 
holiday... yours in solidarity, Ken Hamer. 


Zone 1 = Ron Pavlisko 

Here we go again, the start of a new year. 
I hope everyone had a great holiday. Everyone 
must be rested up and ready to get back at it 
again. The overtime is likely to slow down 
with car sales expected to drop. Probably in 
the second and third quarter the overtime will 
start again. The new cold end should be run- 
ning well by this time. I hope everyone is 
looking forward to the new year. 

Till the next issue. 


Zone 2 - Tony Moffat 

Happy New Year to everyone, and I hope 
you and your family had a safe and happy hol- 
iday season. 

Looking into the new year, #7 Furnace will 
be down for the first few weeks. There is talk 
of doing a clean-up job during this time and 
possibly even some painting. This is also an 
opportunity for some maintenance work to be 
done and hopefully this would help increase 
#7 Furnace’s yields. 
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Not much to discuss at this time. Hopefully 
we will have more information on some of the 
projects slated to get started in the new year 
in our next articles. 

In closing I would like to wish everyone a 
safe and prosperous 2001, until next issue. 


Zone #3 - Deb Weatherby 

To start off I'd like to thank everyone who 
donated to our Adopt a Family for Christmas 
initiative. We collected over $900. After the 
family needs had been met we donated toys 
and food to the strikers at Falconbridge in 
Sudbury. These workers have been out on 
strike for more than five months. We also sent 
food and toys to Simcoe Hall’s food bank. 
Many people benefited from your generosity. 

I do hope everyone had a safe and enjoy- 
able holiday season. 

By the time this goes to print our in-house 
elections will be upon us. At this point no one 
knows how it will come out, but I’d like to 
take this opportunity to express thanks for the 
support shown me over this term. It has been 
eventful, enlightening and yes, even stressful 
at times. I must give kudos to the entire out- 


PPG-DUPLATE PLANT 


CHAIRPERSON’S REPORT 
\ BY 


going committee for a concerted effort of 
working in unison for the membership of this 
plant. 

Best of luck to all who have run for an 
elected position on the next committee. I sin- 
cerely hope whoever makes up the new com- 
mittee will have the same drive to represent 
the membership as we have come to be 
accustomed to. 

Until next issue. 


Please see the 
Skilled Trades section 


on page 10 for more news 
from the PPG-Duplate plant. 


Globalization Menu - continued trom page 4 


But those corporations will certainly try to 
make it happen, and it’s in the process of 
them trying that our livelihood, our health, 
the environment in which we live and work 


(or try to find work), will be slowly 
destroyed. 

Well, as I sit looking over the menu, it’s 
clear I’ve already lost my appetite for glob- 
alization. So have a few million other work- 
ing class people. But globalization is only 
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part of a bigger problem. It’s this ever- 
increasing exploitation of the many for the 
ever-increasing profit of the few. It’s not 
new — it’s called capitalism. That's what 
this menu is really about. Exploitation of 
working class people by capitalists. Have a 
look around. 

With all the choice they promise us, 
there’s really no choice at all. So it’s time 
for a different menu. 


ILLED TRADES 


Checks And Balances 
Provide Credibility 


n behalf of all the Skilled Trades 
Committee, I trust you and your 
families had a happy Christmas and 
are looking forward to another suc- 
cessful year! 

A special thanks to all of you for helping us 
get through bargaining and overcoming very 
difficult issues. Please take the time to read 
John Gibb’s and Pat Blackwood’s articles, they 
have laid out some of the progress made dur- 
ing our term in more detail. Once again thanks! 


Time Out 

By the time of printing it will be very clear 
that the Big Three automakers are being hard 
hit in the fourth quarter of 2000 and first 
quarter of 2001. This includes high field 
stocks and traditional slow sales. 

Some corporations are being harder hit than 
others, with some plants being harder hit than 
others. In terms of Oshawa, Car Plant #2 is down 
the weeks of January 22 and 29. At print time 
there are no plans for temporary layoffs in trades. 
The obvious downside to this is the Company's 
decision to reduce the Christmas overtime and 
perform the work during the downtime. This 
move is not unusual in situations like this. What 
is unusual is that the Company agreed with us in 
notifying our members as soon as possible, in a 
serious effort to fully utilize our forces and of 
course, remove contractors. Time will tell, 
although we are better positioned to deal with 
any problems arising from these types of issues. 


Follow-Ups For Tooling 

As we move into the New Year I have been 
developing a list of potential work which will 
generate tool & die work into Department 39. I 
want to thank the Car Plant management for their 
co-operation and hopefully in January we will be 
able to provide a number of people with hours of 
work as the Grand Prix program ramps up. 


Welder Population 

We have now selected the laid-off tooling 
trades by seniority and will be starting 
January 8, 2001. Although this is for only 12 
positions, every one counts! Shortly after the 
start of the program we will see some of the 
welders’ Document #13 authorized. 


Document #12 Applications 
The final list has been put together, and 
looks like this: 


2001 First Period Requests 
Electricians 11 
Tol &Die 3 
IMM 6 

2001 Second Period Requests 
Electricians 5 


Tool & Die 5 
IMM 13 
Total 43 


As you can see, the tooling numbers are 
low and will not go far to help tool & die 
workers return from the street. At this time 
there are no tooling requests from Peregrine. 
With the recent modified apprenticeship in 
welding we will see the Document #13s freed 
up in the very near future. Although the elec- 
trical Document #12 applications are on file, 
the Company are not authorizing electrical 
incentives at this time. I expect this to 
improve in the spring. In the meantime we 
will be working on dates one at a time. 


2002 Bargaining 

Although the next set of negotiations seems 
far away, it will be upon us before we know it. 
As Pat and John have mentioned, we feel very 
good about our achievements since our elec- 
tion, and even better about the membership’s 
response and support. In 1999 bargaining we 
feel we started our forward motion in Skilled 
Trades. With the support of Tom Hoar as plant 
chair and the Oshawa Shop Committee, we 
have made a mark on the entire GM chain, 
establishing good credibility with other 
GM/CAW locals. I feel that if the current com- 
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. Scanlan 


mittee stays together and Mike Shields leads us 
into negotiations in 2002 we will be in a posi- 
tion to solidify employment for all our work- 
ers, Skilled trades in particular. Other than the 
current blip in the market, the skilled trades 
have a lot of work ahead. A major considera- 
tion in selecting a bargaining target in 2002 
will be a solid, well-experienced and united 
committee. We ask you to keep this in mind 
when you vote in the upcoming elections. 
Being the target will enable us to move ahead 
and deal with important local issues. 


United Support 

In closing I want to thank all of you for the 
opportunity over the last three years and giving 
me the ability to work with John Gibb and Pat 
Blackwood. In the past we have noted that 
experience makes a difference, and today we 
have even more experience. We also have vary- 
ing viewpoints from time to time, and I believe 
myself, John and Pat afford the membership 
with the checks and balances they expect from 
the top leadership. A balanced committee also 
comes, in my opinion, by communicating with 
the skilled trades committeepeople, listening 
to their views and taking appropriate action. 
With the issues ahead and preparation for the 
next contract, a committee that works well 
together will benefit us all. I look forward to 
working with this committee again and serving 
you for three more years. 


NNUAL SKILLED + 
| HOCKEY TOURNDES 


Mey, 


SATURDAY 
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2001 And Beyond Looks 
Promising For All! 


t is hard to believe that another year has 
come and gone, and we are now in the 
year 2001. I hope everyone had a safe 
and enjoyable holiday, and that the New 
Year continues to bring Oshawa job secu- 
rity into the future, with an announcement of 
a new Car Paint Facility, a new Blanker Line in 
the Metal Centre, and any other positive news! 


Apprenticeship Program 

I would like to welcome the apprentices 
who returned to the Electrical Apprenticeship 
from layoff, and also to the successful modi- 
fied welding apprenticeship candidates. With 
the door open to this program, we can now 
work towards expanding it to other trades 
who also require some new blood! 


Year In Review 

We really have had a successful first year 
coming out of a collective agreement. We cur- 
rently have all maintenance Skilled Trades 
Employees back to work, and 49R is no 
longer populated. With all the projected 
workload due to the Grand Prix project, this 
should not change. We are fortunate at a time 
when the auto industry is going through a 
slow period (with high field stock) we have a 
new product coming into our facility that will 
help us get over this hump. We have opened 
the door for our laid off tooling trades to get 
back to work, and again the new product pro- 
gram will generate some recalls in the Tool 
and Die trade this year. 


United Committee 

You can say what you want about the 
Union, but you can’t beat having everyone 
working together, with the membership’s best 
interest in mind. We have been very lucky 
over the last three years, to have a United 
Skilled Trades Leadership, and Committee, 
which together have improved a lot of issues 
that had been outstanding for years. One 
main concern was the work ownership lan- 
guage, which now is very clear, and any griev- 
ances arising out of contractor issues are 
being dealt with in a more expeditious man- 
ner. Although the language is still not perfect, 
it’s a far cry from having a thousand griev- 
ances in the system gathering dust. 

On the grievance procedure, we are get- 
ting grievances resolved earlier in the 
process, and seeing resolves at all steps of the 
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procedure. The number of grievances has 
been drastically reduced because your com- 
mitteepeople are doing a good job of resolv- 
ing issues before putting them to writing. It 
takes both parties to make this happen. There 
are times when we do not agree, and these 
cases must be taken all the way to the Fourth 
Step, and arbitration if necessary. The new 
Document 32 of the 1999 Master Agreement 
has certainly improved the process, and this 
is across the GM chain. 


Demarcation Procedure 

The Demarcation Procedure negotiated in 
the 1999 Negotiations, has been implement- 
ed, and the Management in the Car Plant have 
agreed to set a day each month to try to get at 
the backlog of demarcation issues. 

With the procedure outlined in the Local 
Agreement, the process will make it easier to 
resolve these very tough issues, taking all the 
criteria into account. The process we have 
developed involves your Committeepeople, and 
everyone on the Skilled Trades Shop Committee 
are aware of any dispute, prior to a full investi- 
gation by the Demarcation Committee. 

This allows maximum input from any reps 
who are affected by a demarcation dispute, and 
as a result these disputes take a little longer to 
reach a conclusion. We had our first meeting 
with the Car Plant Demarcation Committee on 
December 5, 2000 to begin to resolve the out- 
standing demarcation complaints. 


Weekend Shift Construction 

This shift continues to be very popular 
with our construction tradespeople, and 
there continues to be a list of over 45 trades- 
people who would like to get on this shift. We 
never expected such a high demand for this 
shift, and if the downtime work would 
increase, we could see some expansion back 
on this shift. We have only seen two people, 
since its inception, AVO off this shift! 


DISTRICT #10 REPORT 


BY 


Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


IMM Program 

At the time of writing this article, it does not 
appear that all the training will be accom- 
plished by January 1, 2001. This should not 
impact the transfer rights, but it will change 
the combining of the overtime lists. 

We still plan on having a meeting at the 
Union Hall to get input from all the IMM’s 
prior to anything being done. Those trades- 
people who plan on transferring to construc- 
tion, at the anniversary date, will receive the 
training once they reach construction based 
on their individual training matrix. 

We have still not finalized where the extra 
people brought in to release people for training 
will end up. We have been very fortunate dur- 
ing this whole process to have excellent sup- 
port from the training department in the Car 
Plant Truck Plant and Central Maintenance. 


Thank You! 

Believe it or not, we have completed a three- 
year term in office, and the Shop Committee 
elections should be called in the New Year. 

I want to thank everyone who has support- 
ed me during my term, and a special thanks to 
John Scanlan, and John Gibb. We have not 
always agreed, and we have worked through 
some very difficult issues, which we could not 
have possibly done under the old style of union 
politics in Oshawa under the two-caucus sys- 
tem. We should at all times work together as 
one, for the benefit of the membership. 


In Closing 

Remember, if you have a problem, first 
take it up with your supervisor, then call your 
committeeperson. If you still require assis- 
tance, call me at 644-3780, or *97-3780.s% 


To the Friends And Co-Workers Of 
Tom Wade, Electrician 49C 


The Wade Family would like to send their sincere thanks to all those who have given 


their support in our time of need. We would like to wish you all the best in the New Year. 
Thanks again. 
Sincerely, 
The Wades 
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Reaping The Benefits After One Year 


et me say on behalf of all your reps, we 
hope everyone had a Merry Christmas 
and a safe and happy New Year. 


Work Ownership 

At the 1999 negotiations we tried to cover 
as many issues as possible, raised by you the 
membership, and by the committeepeople on 
your behalf. These issues were many and some- 
times complex, Appendix “R” being the most 
contentious issue that had plagued us since tak- 
ing office. Since that time, as any committeep- 
erson will tell you, we own the work in Oshawa. 


Innovative Thinking 

Have we had to be innovative to keep con- 
tractors out of the plants and doing our work, 
the answer is yes. What did we do? We put a 
shift in place to get our workers on a reduced 
work week and also addressed the company 
problem that they could not get people to work 
weekends, and those workers loved it. 


Safeguards 

We put in place a joint training program 
for all engineers and managers, delivered 
jointly by the Union and the company, so they 
would clearly understand the implications of 
contracting out our work. 


Grievance Settlements 

We, for the first time in the history of bar- 
gaining, took $800,000 from the company to 
clean the slate of grievances that had in many 


cases gone back several years and two con- 
tracts ago. Grievances that were clear viola- 
tions of your rights. 


Job Security 

We also have secured work for six years 
for workers, who for over the last several 
years were in and out of the plant on lay off 
many times. These workers could not commit 
to a future for themselves and their families, 
without fear that they would be laid off. They 
now have that security. 


Tool And Die 

Tooling who also have suffered since the 
company pulled the new die build program out 
of Oshawa now have a light at the end of what 
for some has seemed like a very long tunnel. 


Retraining And Apprenticeships 

The apprenticeships that we bargained are 
now a reality, with those tradespeople who 
were running out of benefits having the abili- 
ty to be retrained in another classification. 
This is only available to our laid-off trades 
people, also a first in the industry. 


Local Scheduling Practices 

We also put in the plants local scheduling 
practices that allow our tradespeople the 
ability to work in every other department 
prior to contractors. This issue alone forced 
the company to change its method of putting 
out bids to contractors. Now every contract 
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Skilled Trades 
YJ District #12 Committeeperson 

has an owner-alternate clause that makes the 
company clawback any contract if we have 
people available to do the work. 

With the pension and wage increases this 
was truly a superb contract. 

While we did not set the pattern, John, Pat 
and I feel confident that with a continued united 
shop committee and a united skilled trades 
committee we will be able to set the agenda in 
2002 negotiations, and if that is the case, we will 
be able to secure full employment for all trades 
for the life of the next contract and beyond. 

The grievance load is very low in all areas 
compared with the past; this is due to two rea- 
sons, the new language and the committeepeo- 
ple doing a super job of enforcing that language. 

In 2001 remember the four steps. 

1. Ask your supervisor to fix the problem. 

2. Ask him to call your committeeperson 

3. Meet with the supervisor and your com- 
mitteeperson 

4, File a grievance. 

We only move from step to step if one fails 
to get a resolution. If you need to speak to 
me I can be reached at phone #6614 or my 
pager at * 97-6614. % 


—— 
Repopulating Program Underway 


epopulating of the CAW-GM Appren- 
ticeship program is currently under- 
way. It has been over two years since 
we have had apprentices in the pro- 
gram. With the aging workforce in 
the trades at General Motors and a worldwide 
skilled trades shortage upon us, apprentice- 
ship opportunities are well overdue. 

During 1999 negotiations, the national 
Union and Master Bargaining Committees 
made the lack of apprenticeships in the “big 
three” a major issue. Chrysler and Ford, hav- 
ing full employment in the trades, were able 
to negotiate specific numbers of apprentices 
to be hired over the three-year agreement. At 
General Motors, there were apprentices and 
skilled trades laid off, which made the issue 
of hiring apprentices very sensitive. 


As a result of the differences recognized at 
General Motors, the Master Bargaining 
Committee negotiated Document #77 and an 
attachment to address the situation. 
Document #77 lays out the “pecking order” 
in which apprenticeship and retraining 
opportunities will be offered. 

On August 10, 1998 a class of first-year con- 
struction and maintenance electrical appren- 
tices were removed from the apprenticeship 
program by the company. Although the Union 
fought tooth and nail to retrain these appren- 
tices, the “cost-cutting” decision by the compa- 
ny was fulfilled. John Scanlan, Pat Blackwood 
and John Gibb must be commended for their 
successes in negotiating the reinstatement of 
these apprentices, as well as commitments to 
additional electrical apprentices in 2002. 
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APPRENTICESHIP COMMITTEE 
REPORT 


BY 


Jack 
McEachern 


Apprenticeship Committee 
i Chairperson 
Secondly, with over 100 tooling trades laid 
off and a need for maintenance welders, 12 
retraining opportunities have been made avail- 
able. Two information sessions were set up to 
give the laid off trades as much information as 
was available at the time so they could make 
the best possible decision to accept the weld- 
ing training opportunity, or decline and await a 
see REPOPULATING - page 10 
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Sales Determining Work Pace 


ZONE 40 REPORT 


t looks like 2001 will begin at a slower 

pace than the year 2000 ended, with one 

of the Car Plants taking a week out of the 

schedule and the Truck Plant having no 

scheduled Saturdays planned for 2001 
schedule. With a lot of the U.S. economic 
indicators pointing in the downward direc- 
tion it looks like the auto industry will not be 
enjoying the robust sales it has seen for the 
past 10 years. While a lot of people didn’t like 
being scheduled to work the extra day, the 
positive was our vehicles were in demand and 
that in itself led to job security. 

We are very fortunate that our bargaining 
committee has protected us with clearer lan- 
guage on work ownership that will help us 
during this slow period. 


Battery Plant 

The Health and Safety issue in Battery con- 
tinues to be one of the issues that is still being 
closely monitored. The pamphlet that was 
distributed in December by the Union safety 
committee is a testament of how serious they 
are on following this problem until we get all 
the right answers. 

We had a problem with the plastic 
machines and the company decided to bring in 
a contractor named Jordi Mechanical to assist 
with the repair of this machine. Unfortunately 
nobody from the company decided to inform 
the Union that this was going to take place. 
One of the IMMs put a call in for me through 
his supervisor. When I returned the page I was 
told by the Supervisor that the contractor had 
only been called in for his technical expertise. 
When I went to the Battery Plant to see the IMM 
who had put in the call, I was told the contrac- 
tor was heavily involved in the repair and in 
actual fact was started on the repair before 
they had started work. After these discussions, 


we met with the supervisor and informed him 
they were in violation of Appendix “R” where it 
states the Union must be given 10 days notice 
before going to contract and that we must be 
given the first opportunity to do the work. At 
this point I called John Gibb and we met with 
the maintenance superintendent to try to 
resolve the issue. 

The final resolve was there would be a 
grievance resolve and that our people would 
take over the job, and the contractor would 
be only used for technical advice. Many mem- 
bers of management still don’t understand the 
new Appendix “R” language. The language is 
very clear. “We own the work.” It is as simple 
as that. I hope the Battery Plant management 
has learned something from this, for it can be 
an expensive lesson to learn it again. As a 
Union we are more than willing to listen to 
the company if they need to bring somebody 
into our plants with the technical know-how 
to fix a problem, but our position remains the 
same, we do the work and no layoffs. 


South Stamping Plant 

This plant is becoming the busiest in Zone 
40, with the recent announcements. The start 
of the de-stacker work to accommodate the 
press rail servo re-work has started, which 
our 49C construction department is doing. 
The new maintenance superintendent has had 
his eyes opened with the backlog of mechan- 
ical work that needs to be done. The problem 
with the work backlog is the presses have 
been so busy trying to meet production 
needs, there isn’t enough downtime to get to 
this work. Myself and John Gibb met with the 
company on a proposed contracting out job 
in Bay 10, over the Christmas period. We told 
management no contractors until the 
Appendix “R” language needs had been met. 


Repopu lating Program — continued from page 9 


recall in their respective trade. An incredi- 
ble amount of work has gone into the 
development of the welding apprenticeship 
by the Union, company tradespeople on the 
floor, Durham College, and the government 


ministry, to get this program running and to 
make it the best training possible and the 
most recognized certification upon com- 
pletion. The last welding apprentice at 
General Motors was almost 20 years ago! 

I have been selected to a committee to 
review the CAW-GM apprenticeship selection 
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procedure. We needed to update the anti- 
quated aptitude tests, recognize the recent 
changes the provincial governments have 
made to the high school system, and to make 
upgrading courses more available to those 
who choose to apply. The new procedure is in 
its final steps, and upon completion and 
approval, we will hold an information session 
for those interested in future opportunities. 

If you have any questions, don’t hesi- 
tate to reach me in plant at 644-3976 or 
pager *97-3976,% 
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BY 
"|Terry 
McDonald 


| Skilled Trades Committeeperson, 
Zone 40 

They said they would need to have more dis- 
cussion amongst themselves, and would get 
back to us. At this time, Dec. 8/00 they still 
hadn’t responded. Everybody in SSP had been 
covered, our concern was for those in other 
departments that weren’t working. 


Truck Plant 

The Health and Safety language that allows 
volunteer electricians to take first aid training 
has started and we are trying to get the com- 
pany to fill in other trades if there are any 
openings. With the cancellation of Saturday's 
production, hints are being dropped of this 
impacting maintenance overtime, time will tell. 


Transfers And Mutuals 

Come January 1, 2001, all department mutu- 
als moves are reinstated as per mutual chart. 
The numbers are one to 10, one mutual, one to 
100, two mutuals. This means you would have 
to have 100 electricians or more in 49U (body) 
for two electricians to move on a mutual. 

Until next time, see you on the shop 
floor. 


SKILLED TRADES ZONE 4 REPORT 
°Y Josh Haunsberger 


Thank You Ken 


hope everyone had a good and safe 
holiday. At the time of my report the 
Christmas shutdown is almost upon us 
and hopefully all will go as planned. 
The new year is right around the cor- 
ner and with that comes change. At this 
time I would like to thank the maintenance 
group for their support over the last three 
years. I enjoyed the challenge of represent- 
ing you as your committeeperson. I also 
would like to thank Ken Hamer for his sup- 
port and guidance, I feel a good chairper- 
son is someone who can sit back, listen and 
offer advice when it is needed, and Ken was 
always there to back up his committee. 
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Pro-Active: They Just Don’t Get It 


HEALTH & SAFETY REPORT 


e trust everyone had a safe 
Christmas and look forward to a 
prosperous New Year. Well, it’s 
hard to believe it's been a year 
since the Y2K fiasco, with the 
world coming to a stop because of computers 
changing to 2000 — planes didn’t fall from 
the sky and nuclear power plants didn’t blow 
up. As we enter the year 2001, let's make safe- 
ty in our workplace our New Year’s resolution. 


Pro-Active!! Pro-Active!! 
Pro-Active!! 

One area that still needs lots of work is the 
Pre-Work Pre-Planning Walkabouts. This is a 
pro-active work measure to identify and 
secure potential energy sources. This proce- 
dure is used to: 
© Test for banned substances prior to Job 

Sheets being approved. 
© Ensure fire protection for welding and cut- 

ting prior to the job beginning. 

@ Having all the steel and material on site 
before the job begins. 

@ Have PPE (Personal Protective Equipment) 
on site to meet the needs of the work to be 
completed. 


December's special Joint 
CAW Council had many 
memorable moments, 
notably the fond send-off 
given to Sam Gindin on 
his retirement from the 
National Union (right). 
Almost 1,000 delegates 
visited booths set up by 
Local 222 groups 
including the CAW Durham | 


Regional Environment 
Council, with Dave 
Renaud (left) and Rick 
Button; and the CAW 
Eastern Women’s 
Network with 


(from left) 
Kathy Foulie, 
Joyce Bonneau 
and Gloria Jean 
Johnson 

of GE in 
Peterborough. 
[eS 


BY 
Larry 
Carroll 


CAW Skilled Trades 
=>) Health & Safety Representative 


We must strive to use this pro-active ap- 
proach to our job assignments. It provides the 
tradespeople with the tools to identify all 
potential hazards in the workplace, and will 
reduce the knee-jerk reactions that we seem to 
be dealing with far too often. By being pre- 
pared and ready to go, we will be far more 
competitive. We shall continue to press man- 
agement to reach these attainable goals. 


Experimental 
A safety audit was conducted in the 

Experimental Garage in late November. 
Highlights of this audit include: 

© Uncertified vehicle jack stands were 
replaced with certified jack stands 

© Uncertified chains, slings, engine hooks 
were scrapped and new compliant rigging 
apparatus were ordered 
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Al 
McPhee 


Alternate CAW Skilled Trades 

Health & Safety Representative 

@ Safety checks were ordered on all hydraulic 
hoists and overhead cranes, and correc- 
tions made to said equipment 

@ An Air Bag Safe Work Practice was put 
together to formulate a safer way to deploy 
air bags. 

We will be putting together a Joint Health 
and Safety Committee in January when Experi- 
mental moves down to the Quality Assurance 
Building, South Plant. More to follow! 

In closing, please notify your supervisor of 
any unsafe conditions that exist in your work- 
place. If you are not fully satisfied with the 
resolve to your safety concern, please contact 
us: Larry Carroll, pager 3644, Mike radio 
3644, Al McPhee, pager 3824, Mike radio 
3824, and we will make every effort to rectify 
the situation. 

Till next issue, play it safe! 
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Hoping For Better In The New Year 


elcome back from the Christmas 
break and welcome to the year 
2001. I trust this year will bring 
you and your families health and 
happiness. I hope this year 
begins better than last year ended. The com- 
pany pulled out all the stops to achieve their 
manpower reduction initiatives by year-end. 
No common sense approach to these reduc- 
tions was taken as their quotas had to be met 
to satisfy Detroit. 

I believe we must start meeting with man- 
agement immediately to address the problems 
that occur when the company eliminates these 
jobs only to find it necessary to put them back 
in the new year. The problems created with our 
members being forced onto third shift as well 
as our other members being laid off to the 
street at one of the most costly times of the year 
must be addressed. There is enough stress at 


Christmas without this being added to it. 

Although the third shift has been in exis- 
tence for a few years now, there are still issues 
that need to be addressed. When the third shift 
was created it ran at half speed making the 
jobs a little better in most cases and the shift 
was looked at as a preferred shift. In fact when 
the third shift was first created there was a 
limit put on how many truck plant employees 
working on swing in truck would be allowed to 
go. Oh, how things have changed. 

This is not to say that all the members on 
third shift don’t like it, because in some cases 
it works well with daycare problems not to 
mention the 10 percent night shift premiums. 
Fathers seem to like it because it makes it 
easier for sports whether it be coaching their 
kids’ hockey or playing the sport themselves. 
But for those members who would prefer not 
to work this shift it can put a strain on their 


DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


health as well as their personal relationships. 

We need a mechanism in place that would 
give our senior members the right to remain 
on swing shift if they so desire. Our working 
condition letters give us some methods of 
switching shifts but more needs to be done to 
address these concerns. 

I am confident that with the assistance of 
our Area Chairman Cal Pettit and the two 
other Districts, Greg Moffatt and Jim Beaudry, 
we can come up with something to address 
this issue. Until next time... 


—— 


December A Busy 


In The Car Plant 


hope that all of you had a restful and safe 
holiday. 
I was happy to assume the job of Acting 
Area Chairperson for the Car Plant at the 
end of November and found December to 
be a very busy month in the Car Plant. There 
has been a lot of discussion about the effects 
of the downturn in the automotive industry. 
The rumours are flying about the possibility 
of a one or two week layoff in January for 
Plant #2, and we are scheduled to receive 
word on that by December 12. Also, there are 
no Saturdays scheduled for Plant #2 for the 
New Year. That could change if sales improve. 
The Shop Committee had its monthly 
meeting with the Plant Manager, Eric Stevens. 
The meeting which was scheduled to take an 
hour was more than three hours long in 
December. The Shop Committee told Stevens, 
Karl Slym and Tony Costa that although they 
are trying to improve communications with 
the Shop Committee and build a better work- 
ing relationship, that message is not being 
communicated below them. The Shop 
Committee provided them with many exam- 
ples in all departments to show that some of 
the Area Managers and most of the 
Superintendents and Supervisors have not 
been told to change their way of doing busi- 
ness. Until someone demonstrates to this 
Shop Committee that improved communica- 
tion and a better working relationship have 
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been mandated at All levels of the Car Plant, 
things will never improve. 

At the Eric Stevens meeting, I gave the 
Chassis department as an example of the mes- 
sage not getting from Stevens and Slym to lower 
levels of the organization. Discipline or threat of 
discipline has become a regular part of life 
there, even for older high seniority employees 
who have gone through their whole careers 
without being disciplined. Management in Plant 
# 1 Chassis violate the collective agreement on a 
daily basis by allowing people outside the repair 
classification to do repair work, and although 
even Bob Shell will admit that they are violating 
the agreement, he continues to allow it. Shell 
also announced that he intends to amalgamate 
the Plant #1 and Plant #2 repair areas by 
February 1, with or without Union agreement. It 
is impossible for Shell to do what he has 
announced without completely ignoring parts of 
the Local Agreement, and stopping this unilater- 
al action will be a priority. 

Fourth Step Meetings were also held in 
December. A handful of cases were resolved by 
the company with liability paid on the griev- 
ances. Your committeeperson will let you know 
if your grievance was one that was resolved. It 
still amazes me that the company is so unwilling 
to resolve grievances and is placing a major 
roadblock at the Fourth Step of the grievance 
procedure. The Personnel Director, Tony Costa 
has not yet attended a Fourth Step meeting since 
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Month 


DISTRICT #4 REPORT 


District #4 Committeeperson, and 
Second Vice President 


he arrived in July, which violates the Master 
Agreement. Unless his Labour Relations depart- 
ment starts to show some willingness to resolve 
grievances at this step, we will demand that 
Costa starts attending the meetings too. 

The Candlelight Vigil commemorating the 
female students massacred in Montreal and 
highlighting the issue of violence against 
women was held at the Union Hall on 
December 6. It was very moving and a real 
eye-opener for someone who has had little 
experience with violence against women. I 
would strongly encourage everyone to partic- 
ipate in this annual event in the future. 

I am sure that many of you heard the 
rumours about one of our brothers in Chassis 
passing away at work in December. Andy 
Fraser passed away at the age of 60 on 
December 1. Andy was well-liked by his co- 
workers and will be missed by all. Our deep- 
est sympathies are extended to his widow, his 
four children and his grandchildren. 

My new phone number as Acting Car Plant 
Chairperson is (905) 644-7418. I can also be 
reached by pager at *97 6611 or 1-800-361- 
6793 PIN 6611. I wish you all a healthy and 
prosperous New Year! 


Make Sure All Paperwork 
Is In And Correct 


irst of all I would like to welcome 
everyone back from the Christmas 
holidays. I hope you all had a safe and 
joyful Christmas and New Year. 
I would first of all like people to 
know there have been problems with S&A 
claims. The S&A reps are the only people who 
have the right to appeal an S&A denial so 
there is no use going to the Union Hall. Your 
in-plant S&A reps must be seen to file the 
appeal papers. Please be patient for they have 
been very busy also meeting on appeals two 
days a week to argue all denied claims. 

I would also like everybody to know if you 
are out, make sure you call in your absence 
prior to shift start. Many people are getting 
disciplined for Plant Rule #5 violations. 

See your doctor, go to an urgent care or 
walk-in clinic or go to the hospital to get a note 
that says specifically you are “unable and unfit 
to work” for the day in question, or for what 
period of time. Get S&A forms within five days 


and they must be completed and returned 
within 20 days by yourself and your doctor. 

If your doctor has put one to two weeks 
for a possible date of return, GM will be look- 
ing for you after one week. Again, people are 
being separated under paragraph 54 because 
the S&A form says one to two weeks because 
they believed the doctor has covered them for 
two weeks. This is not the case. You must go 
get an extension form after the one-week 
period if you are going to be out the second 
week as per doctor’s orders. 

If your doctor wrote down an exact date, 
then from that date forward you would need 
more medical coverage. I’m just trying to head 
off any problems because when the company 
sends out the “return your ID card letter” peo- 
ple start calling immediately and I have to get 
them to go to the Union Hall to file a grievance 
and provide me with any medical documents 
to take to Labour Relations. If the medical rea- 
sons are acceptable then you will be reinstated 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 Committeeperson 


and allowed to get more S&A forms. If it is not 
acceptable, your grievance will be advanced to 
the fourth step of the grievance procedure and 
you will have to wait for the next set. You could 
be out up to four months with no monies, all 
for not following the procedure, or the doctor 
not being clear on your return-to-work date. 
Remember, GM will be looking for you on the 
earliest possible return-to-work date. If, for 
example, it says one to two months on the S&A 
form, there will be no coverage after one 
month and you must then get an extension 
form. If you are sent to an IMO you must attend 
or your S&A benefits will be stopped. 

Until next time, I’m only a phone call 
away, office 644-4694, pager in-plant *97- 
4694, home 436-1408. 


————— 
Tu-tone Operators Have Returned 


hope everyone had a safe and pleasant 
Christmas holiday and I wish the best to 
each of you and your families in 2001. 
With recent reductions in the Truck 
Plant some of our members have been 
reduced to other departments in Truck or 
have flowed to the Car Plant based on 
Divisional and Plant seniority rights. To those 
of you who left District 13, I wish you all the 
best in your future endeavours. I would also 
like to welcome all the new members who 
have recently entered District 13. If I haven’t 
already met you, I will be around between the 
three shifts to meet everyone personally. 


Aramark Coffee Cart 

We have experienced some problems on 
Third Shift when Aramark management 
decided to stop the coffee cart services for 
our Third Shift members. Cal Pettit, Greg 
Moffatt, Keith Osborne and myself have 
requested a meeting with management in 
order to address this issue for our third shift 
members. This is an important service for our 
members, especially in areas such as the 
Paint Shop and Motor Line areas where geo- 
graphic location makes it difficult for normal 
cafeteria service. It’s obvious that Aramark 
management’s only concern was to eliminate 
jobs. The cafeteria workers will have our 
support. If Aramark management refuses to 


return this work and continue to withdraw 
services to our third shift members then we 
will have no recourse but to consider further 
action. We'll keep our members informed. 


Life Insurance Premium 

Due to a positive claim experience with the 
Dependent Group Life Insurance, premiums 
will be waived for both the hourly and salaried 
employees effective from January 1, 2001, 
through until June 2001 for coverage months 
of February 2001 through until July 2001. 


Tu-Tones 

On Thursday, December 7, 2000, the Tu- 
Tone operations officially returned to the 
Paint Shop (Department 26). Production of 
Tu-Tones started at a two percent ratio and 
will progress daily until normal targets are 
reached. There was some skepticism as to 
whether this work would ever be returned 
after being suspended earlier this year in 
August. It’s good to see the 12 Tu-tone opera- 
tors return to their normal job functions. 


Grievance Load 

As we enter the New Year the grievance load 
for District 13 is in great shape. Even though the 
second step level of the grievance procedure 
has seen an increase in grievances we have 
experienced some success at this level. At the 
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DISTRICT #13 REPORT 
BY 


Jim 
Beaudry 


District #13 Committeeperson 


present time dispositions are being exchanged 
between the parties on three grievances that will 
advance to the fourth step of the procedure. 


Field Stock Status 

There are a lot of rumours flying through 
the Truck Plant about a possible lay-off. At the 
present time the Company have indicated that 
there are no lay-offs planned for the Truck 
Plant. However the Company have announced 
that there are no scheduled Saturdays for the 
Truck Plant going into the New Year based on 
the high inventory or field stock. The Company 
also indicated that for the past several months 
the field stock has been raising and presently 
sits at over 100 days. Even at the time of writ- 
ing (Friday, December 8, 2000) the Company 
has informed us that a formal announcement 
would be forthcoming on the status of Pontiac 
East. Pontiac produces the regular cab, fourth 
door, and heavy-duty trucks. We'll try to pro- 
vide as much information as possible as it 
becomes available. 
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A Safe And Healthy Coming Year 


n the beginning, may I, on behalf of the 
Retirees’ Executive, wish our member- 
ship a safe and healthy coming year. 
At the December 4, 2000 membership 
meeting, the Notice of Motion regarding 
election rules was passed. They have been 
forwarded to the National Retirees’ office for 
their perusal and to add them to our present 
bylaws. Hope to hear a favourable report. 

Collette Tours “Sunny Portugal” trip, Feb. 
22, 2001, 11 days, is still available, brochures 
are in the Chapter Room. 

By now most of you have your new mem- 
bership cards, they will be good for three 
years. 

Our Christmas Dance will have taken 


BY 


John 
Redko 


Retirees’ 
President 
place, report next article. One other item, a 
trip to Hamilton, in support of our 
Westinghouse retirees, will also have taken 
place before the next publication. It seems 
the company will not recognize a worker 
once he or she is retired. Where have we 
heard that before. 

Have had inquiries for tickets to the Auto 


CAW LOCAL 222 RETIREES’ KORNER 


How To Survive A 
Heart Attack When Alone 


any people are alone when they suffer a heart attack. What 
can you do? Without help, a person whose heart stops beat- 
ing properly begins to feel faint and has about 10 seconds 
left before losing consciousness. 

However, these victims can help themselves by coughing 
repeatedly and very vigorously. A deep breath should be taken before 
each cough, and the cough must be deep and prolonged, as when pro- 
ducing sputum from deep inside the chest. A breath and a cough must 
be repeated about every two seconds without let-up until help arrives, 
or until the heart is felt to be beating normally again. Deep breaths get 
oxygen into the lungs and coughing movements squeeze the heart and 
keep the blood circulating. The squeezing pressure on the heart also 
helps it regain normal rhythm. In this way, heart attack victims can get 
to a phone and, between breaths, call for help. 

You'll be giving yourself CPR with this technique. Tell as many other 
people as possible about this, it could save their lives! 

Submitted by: John Redko, from the OFUR “Prez Sez” leaflet. 


WE’RE GETTING YOUR 


Bill 
Stacey 


Retirees’ 
Publicity Chairperson 
Show. That’s not till next month, and usually 
not printed till the week before. Keep an eye 
out and keep in touch. 
In the new year we hope to set up some 
dates for our Medical Awareness Program. 
Read the Oshaworker and try to attend 
our membership meetings, first Monday of 
the month; one way to keep informed. 


WE SHALL REMEMBER 


Nelson A. Adamson 
William L. Baldwin 
William E. Barton 


Lavern U. Chapman 
Clifford Coulter 
Edward Gordon 


Louis G. Hennessey 
Harry G. Kellar 
John W. Kipping 
Hristo Kukulovski 
Kathleen Lepine 
John E. McLean 
Donald W. Pomery 
Peter L. Robson 
Joseph L. Vella 


November 19, 2000 GM 
November 22, 2000 GM 
November 27, 2000 Duplate 
November 11, 2000 GM 
November 11, 2000 GM 
November 29, 2000 Duplate 
November 2, 2000 GM 
November 23, 2000 Duplate 
November 6, 2000 GM 
December 11, 2000 GM 
November 28, 2000 GM 
December 5, 2000 GM 
November 19, 2000 GM 
November 26, 2000 GM 
November 29, 2000 Duplate 


MAIL! 


Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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O) Retired Member 


1 Surviving Spouse 


Plenty Of Life In Winter 


inter is just another season, 
sometimes very cold and nasty, 
but there are bright warm, pleas- 
ant days for a walk in the woods, 
and you will be surprised at what 
you see. No rabbit tracks, but squirrels, mice, 
in and out of the clumps of dead grass, and 
tunnels under the snow as they look for food. 
If you adventure into the open fields there are 
coyote tracks, and fox tracks in the thicks. The 
days of a million tracks of jackrabbits are 
gone, but every year one is seen running fast in 
an open field. The last jackrabbit I saw was 25 
years ago in old East Whitby Township when I 
was pheasant hunting. Snowshoe hare, patches 
and runways were like little highways in the 
swamps; maybe that is why they were referred 
to as swamp hares. A hound and a bright day 
in a swamp was a great day to be out in the 
woods. The odd partridge would be flushed 
and was gone among the thick cedars. 

If you sat down or leaned against a hard- 
wood tree you would soon hear birds, like the 
chickadee with its low sharp voice chirping to 
you, a brown creeper, ever looking for the lar- 
vae of insects as it descended backwards down 
the tree. 

If you came upon a grove of old pine trees, 
either white or red, and waited quietly you 
would probably notice a silent movement. It 
would be an owl preparing to build a nest to 
start a family. I always wondered why owls nest- 
ed so early in the season, in the cold and snowy 
weather, their food, mostly mice, hunted at 
night. I have seen owls take a squirrel in the 
daytime. You have crows hollering and squawk- 
ing when they find an owl in the daytime. The 
owls will take a crow at night for lunch, and 
other small birds. Later in the end of winter you 
will see saw-whet owls that will let you approach 
to almost a few feet, and you think you can pick 
the owl up. You will find these small owls in the 
daytime, near a brush pile, or maybe where 
garbage has been thrown out. There are small 


bushes like the flowering dogwood, or what 
some people call red willow, that will be grow- 
ing in a wet area shaded by and protected from 
the wind by cedar trees. This early bud growth 
is winter food for birds, and when there were 
cottontail rabbits, the wild orange shrub and its 
buds are wonderful deer food. 

Ice fishing, I will not be there. That short 
drive to Lake Scugog for a feed of pickerel 
sounds so good, but to tramp out onto the ice 
ever looking for holes drilled by other fisher- 
men is too demanding, or driving onto the ice 
is too hair-raising. The snowmobiles go too 
fast, so why should I adventure out for a feed 
of pickerel? Where is the sport of being out in 
the open, fresh air filling your lungs and 
dreaming of catching a fish dinner? 


Roy won't be going after any pickerel 
that are under the ice. 


UNION ROD & GUN CLUB 
REPORT 


This fall perch fishing at Lake Simcoe was 
the best, in deep water with small jigs, and min- 
nows. Rainbow trout fishing off the docks at 
Oshawa and Newcastle was good when you 
could get a day when the wind was not too 
strong. Whitby dock used to have lots of fisher- 
man now they do not show up, maybe no fish? 

You always hear of another walking trail. 
Now there is a trail for the handicapped in 
Brooklin, south from the Luther Vipond Arena. 
The work was done by many volunteers. The 
area was Cleared of non-native buckthorn and 
other invasive species. The area will be plant- 
ed with native shrubs and trees. An amphibian 
breeding pond has been built for frogs and 
toads. This is on the site of an old pond that 
was here years ago on this creek, with a mill to 
make flour and chop wood, so you can see 
what an important part a good creek and clean 
water played in the early settlers’ life. If these 
old ponds did not have brook trout, a couple 
of nesting ducks used these ponds to raise a 
family. That was when there were lots and lots 
of ducks. 

Coyotes are out there. You see them any 
place you travel in the countryside or as you 
leisurely drive the side roads, as natural food 
gets scarcer. These coyotes will kill anything, 
domestic fowl that might be out of a pen and 
sheep are an easy target. House pets like cats 
and small dogs are dinner, frozen apples, corn 
left in the fields, garbage left behind by hikers, 
and a night a visit to a garbage can in a picnic 
area. If you want to see coyotes in Oshawa, 
there’s the Second Marsh, Darlington Park, 
north on Wilson just south of the 6th conces- 
sion. I will see you at Thickson Woods 
Conservation Area. 


Support Your Dental Centre! 


Open to the Public — Extended Hours — Now Accepting New Patients 
Strict Sterilization Procedures All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. 
Tuesday 9:00 a.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 

Thursday 9:00 a.m. — 5:00 p.m. 
Friday 8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


5:00 p.m. 
5:00 p.m. 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 
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Happy 2001 To All 


y the time you read this article you 
will have celebrated the incoming 
new year of 2001. The past year sure 
went by quickly, and I know many of 
you will agree. 

I am going to take this opportunity to ask 
for your support in the upcoming election 
for the position of director on the board of 
directors at the Auto Workers Community 
Credit Union. Members, you will be receiving 
your mail-in ballot soon and you will have 
the opportunity to cast your vote for three 
directors at your member-owned credit 
union. 

Volunteers at Hillsdale Manor tuck shop 
have been Sisters Helen Rotterman, Barb 
Smith, Marian Ross and Laura McDonald. 

Thanks to Sister Barb Smith and all the 
sisters who have helped with the catering this 
past year, without our catering privileges we 
wouldn't be able to contribute to the commu- 
nity like we do. 


Recent Donations: 

@ NDP Bruce Rogers Oshawa campaign 
$500 

@ NDP Kenneth Ranney, Durham campaign 
$500 

@ NDP Victor Perroni, Whitby-Ajax campaign 
$500 

© Celebration City Christmas donations $100 

@ Sharon’s Kids $350 

© Huntington’s Society $100 

The following are our annual $300 
Christmas donations: Denise House, St. 
Vincent’s Kitchen, Destiny Manor, Bethesda 
House, Bowmanville, Cornerstone, Hospital 
for Sick Children, Mental Health Durham, 
Simcoe Hall Settlement House, plus 10 $30 
food vouchers, the Ark. 

Auxiliary #27 donated the lunch for the 
candlelight vigil on December 6th and lunch 
for Retirees Christmas Party and the sandwich- 
es for the NDP gathering after the election of 
November 27th. Thanks to all sisters involved. 


CAW FAMILY AUXILIARY #27 
REPORT 


Jackie 
Finn 


CAW Family Auxiliary #27 
President 

There was a misprint in my last article, 
Sister Sandy and Joe Carricato celebrated 
their 40th wedding anniversary on October 
31st, not their 50th. 

50/50 winners were Sisters Hazel Luke 
and Phyllis Clarke. 

We wish speedy recovery to Sisters Joan 
Taylor and Lois Nimigon and Brother John 
Heney. 

On behalf of our Auxiliary, I wish to extend 
our condolences to Sister Fannie Estabrooks 
on the loss of her sister, Jean Ward, of New 
Brunswick. 

See you at our next meeting of Tuesday, 
January 16, 2001, 8:00 p.m... 


Canadians At Work 


190 photographs, 204 pages, duotone on 110 Ib art gloss 
paper; a fine art portrayal of workers across Canada. 

n the spring of 1999, the CAW decided on a millennium proj- 

ect. It commissioned Vincenzo Pietropaolo to lead a team 

that would create a collection of photographs of Canadian 
Auto Workers Union members in their workplaces. 

The journey across Canada took photographers from the 

Queen Charlotte Islands, though every province to the fishing vil- 
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lages of Newfoundland, up to the Northwest Territories and 


Fane web 


Nunavut. The photographers captured the diversity of CAW mem- 


bers who work in over 14 economic sectors. 


Vincenzo Pietropaolo 
lirvductory Hsxay by Sim Cinlin 


Canadian ute Wericts Uma, 
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Pension Information Explanation 


s of October 1, 2000 any active brothers and sisters realized 
a larger base pension rate. Using C-code unskilled is $56.10 
times your years of service, or skilled trades D-code $63.00 
times your years of service, which is a lifetime benefit. 


Any early retirements like age 55 or older but less than 30 years are 
entitled to a supplement of $18.00 times your years of service to a max- 
imum of 30 years. Anyone with 30 or more years no longer receives a 
supplement because it is rolled into a special allowance combined with 
your basic pension to at least add up to $2855 a month unskilled or 
$3,075 a month skilled trades to age 65 (relates only to those who 
retired October 1, 1999 or after). 

The following chart shows how your base hourly rate determines 
your code: 
up to $25.46 A-code = $55.60 — 30 years and over $2,855/month 
$25.47-25.71 B-code = $55.85 — 30 years and over $2,855/month 
$25.72-$26.85 C-code = $56.10 — 30 years and over $2,855/month 
$26.86 and up D-code = $63.00 — 30 years and over $3,075/month 


Revenue Canada Reduction 

This is implemented to any retiring production or skilled trades 
whose years of service and age do not add up to 80 points, or is less 
than age 60, or does not have 30 years service. Up to now, as long as 
you implemented a survivor option this reduction never happened, but 
now with our higher pension payable it is starting to reduce your basic 
pension per month. Then that amount reduced is paid out to you in a 
one-time lump sum which can be tax-protected in an RRSP. How you 


calculate this is 1/4 
percent less for each 
month that you are 
short of age 60 or 
short of 80 points by 
the combination of 
years of service and 
age that add up to 80 
points. You can also 
use the option of 30 years early eligible retirement on how far you are 
away from it. Whichever reduces you the least will be used. If you have 
any questions, ask Bill Mutimer (pager 6342) or myself (page 1277). 


Documents 12 And 13 

The responses are back with 52 unskilled wanting to retire on 
Document 12 and 42 skilled trades from April 2001 to March 2002. 

Under Document 13s for the second year, anybody who applied 
received a retirement incentive of $50,000. This still leaves 200 
Document 13s for the final year. As of January 1, 2001 we have 596 
Document 12s left from the sale of the North Plant, 251 for skilled 
trades and 345 left for unskilled. If you need to contact any benefit rep- 
resentative including pensions, have your supervisor fax the call to our 
new fax number at 4608. 

Should you need to reach me directly from your home, my toll-free 
pager is 1-800-361-6793, PIN 1277, then enter your phone number; 
in-plant my office is 644-3642. 


PENSION REPRESENTATIVE’S 
REPORT 


GENERAL MOTORS RETIREES 


Our Best Wishes go out to the latest group 
of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your 
future endeavours. 


Years of Retirement 

Name Dept. Service Date 

Donald W. Archer 69B 36.9 Jan. 2001 
Bruce A. Beacock 39 35.4 Nov. 2000 
Wayne L. Bouckley 444 37.4 Jan. 2001 
David Cleveland 49C 19.9 Jan. 2001 
Alfred J. Corbet 69B 37.2 Jan. 2001 
Danny M. Danchuk 69B 37.1 Jan. 2001 
Peter D. Delong 65 30.2 Jan. 2001 
Johannes H. Dickhoff 49C 14.7 Jan. 2001 
Lloyd R. Dolan 65 37.2 Jan. 2001 
Gary W. Fice 30 37.5 Jan. 2001 
John Fraser 12 37.4 Jan. 2001 
Robert L. Goodmurphy 25 20.2 Jan. 2001 
Eileen E. Greier 4) 19.1 Jan. 2001 
George E. Hewitt 48 37.2 Jan. 2001 
Harold V. Howe 52 37.3 Jan. 2001 
Glenn S. Hughes 33 35.8 Jan. 2001 
Winston G. Irvine 45 42.4 Jan. 2001 
Roger Kennedy 27 24.5 Jan. 2001 
David E. Klien 51A 30.1 Jan. 2001 


BY 
.|Charlie 
Peel 


.| Pension 
Representative 


Bill 
Mutimer 


Alternate 
Pension Representative 


Years of Retirement 

Name Dept. Service Date 

Martin Kort 88 42.2 Jan. 2001 
Lloyd W. MacDonald 51A 30.0 Jan. 2001 
William Maxwell 49C 24.5 Jan. 2001 
Thomas P. McGriskin 69A DOR Jan. 2001 
William B. McIntosh 51A 28.2 Jan. 2001 
William A. Neild 4] 38.8 Jan. 2001 
Edwin J. Proctor 49P 15.0 Jan. 2001 
Joachim H. Reigber 49C 26.1 Jan. 2001 
Percy E Robinson 49H 22.0 Jan. 2001 
Giuseppe A. Romita 51 24.4 Noy. 2000 
Gerald C. St. John 94 17.2 Jan. 2001 
Bernie Schaefer 83 23.4 Jan. 2001 
Kenneth L. Shobbrook 52 39.4 Jan. 2001 
Robert D. Stevenson 52 38.9 Jan. 2001 
Alan J. Sumners 69B 36.9 Jan. 2001 
Willard C. Thornley 11 37.0 Jan. 2001 
Robert E. Traill 52 33.0 Jan. 2001 
Joseph J. Vanderwyst 44F 37.2 Jan. 2001 
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Extra Dependent Life 
Premiums Waived 


his is to advise all members who are 

buying extra dependent life insurance, 

we have been told that there is a “pos- 

itive claims experience” for the de- 

pendent group life and as a result it 
has been determined that a six-month premi- 
um waiver will take place effective January 1, 
2001 through June 2001 for coverage of the 
months February 2001 through July 2001. 
That means you will see a reduction in your 
deduction. Please note you will still be paying 
for optional not dependent. 

There also have been problems with 
tuition refunds for employees who have taken 
courses. It seems that Hewitt and Ass. are 
demanding marks for the course. Duhh, some 
courses only have a completion certificate, 


which apparently isn’t sufficient. We have told 
the National Union about this because back 
when GM did the administration on this there 
were no problems. If you do have a problem 
we need the letter from Hewitt and Ass. and 
the date when you finished your course, again 
this is only for employees who take courses or 
are upgrading. 


Sick Claims 

This information is for members going for 
surgery. Some people have been returning 
their claim forms before surgery is done. We 
are requesting that you return the form after 
surgery is done because it will speed up the 
payment of your claim. If you bring it back 
early it will delay your claim because then the 


Insurance 


INSURANCE REPRESENTATIVE’S 
REPORT 


fo 
Dave 


me) | Thompson 


carrier will have to confirm the surgery had 
been done. 


Accident Claims 

By the time I get back from holidays I 
hope we have the definition of accident 
behind us, as well as most of the appeals. It 
has been a bad year for us but a new start for 
benefits... remember trust the Union not 
them. 


ee 
Free Trade: Trampling On Our Rights 


nder the North American Free Trade Agreement (NAFTA) cor- 
porations are making big gains: 


Ethyl Corporation vs. Canada 

In 1997 the U.S. chemical giant, Ethyl Corporation, used 
NAFTA to sue the Canadian government. Canada had imposed a ban on 
MMT, a gasoline additive produced by Ethyl, which is toxic and hazardous 
to public health. Ethyl claimed the ban expropriated its future profit earn- 
ings in Canada. The company also claimed compensation because they 
said the parliamentary debate damaged their reputation. Ethyl sued the 
Canadian government under NAFTA. A year later, the Canadian gov- 
ernment lifted the ban on MMT, and paid Ethyl $13 million U.S.. 


Metalclad vs. Mexico 

In October 1996, Metalclad Corporation, an American waste-dispos- 
al company, accused the Mexican government of violating NAFTA when 
the state of San Luis Potosi stopped the company from re-opening a 
waste disposal plant. The state governor had ordered the site closed 
down after local communities had demonstrated and a geological audit 
showed the facility would contaminate the local water supply. The gov- 
ernor had then declared the site part of a 600,000 acre ecological zone. 
But Metalclad claimed this was an act of expropriation and sued the 
Mexican government under NAFTA. In August 2000, the Mexican 
government was ordered to pay Metalclad $17 million U.S.. 

But they are still not satisfied. And governments are willing to give 
away more. 

Next spring, the Canadian government will hold free trade talks in 
Quebec City where it is intended to replace NAFTA with the Free Trade 
Area of the Americas (FTAA). Notice the word agreement is no longer 
there. 

The FTAA will expand NAFTA, which was just Canada, the U.S. and 
Mexico, to another 31 countries in the hemisphere, which is everyone 
but Cuba. 

This faceless group will meet behind police lines, deliberately hid- 
den from the view of students, environmentalists, human rights activists 
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and trade unionists. Corporations will be pushing governments to 
expand corporate rights and interests. 


Our Voice Must Be Heard 

Whenever free trade talks are held, workers and activists around 
the world mobilize against globalization. Whether it's in Seattle, 
Washington, Windsor or Prague, people are standing up to corporate 
rule and demanding their governments answer to people’s needs, not 
corporate greed. 


What We Can Do: 
Get involved: 

@ come to CAW workshops about free trade and globalization 

@ call, fax, e-mail your MP (call the Union Hall if you don’t know who 
itis) and demand the Canadian government stop pushing free trade 
while giving away our rights 

© be part of the fight for improved health care, the environment and jobs. 

Help put the interests of working people before corporate profits. 

The National Union and the local’s Political Education Committee 
organize protests, against such gatherings as the Finance Ministers of 
the Americas in Toronto in March and against the FTAA in Quebec City 
in April. 

Prepare to participate, and to make your voice heard. 

From the CAW International Department. 


Optional/Dependent Insurance 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Cancellations 


e have had an alarming number 
of cancellations. Hewitt refuses 
to take out a double deduction 
the month following if a pay- 
ment is missed. Please note that 
this was a past practice of GM. Hewitt’s expla- 
nation for missing deductions is that they can- 
not find a pay source. Hewitt should have a 
status change from GM that notifies them of 
the employee’s current status. Therefore, 
Hewitt could go to the correct pay source. 
Many of our members have not received an 
arrears notice, only a cancellation notice. 
Hewitt’s “solution” is for the employee to 
reapply for optional/dependent insurance. 
Such cancellation of this insurance can be 
devastating, as this is greatly needed to pro- 


BY 


Don 


Insurance 
Representative 
vide for their loved ones when they can no 
longer provide for them. The system clearly 
shows the member has been enrolled in 
optional/dependent insurance for many 
years, and never had their insurance can- 
celled. Hewitt takes over our benefits, 
changes past practice and presents the new 
way as being the only way. That being their 
way or the highway. 


Dependent Survey 
Many of our members’ children who are 


Vision Benefits 


e get a lot of calls at the Union 
Hall regarding vision examina- 
tions. This is not a covered ben- 
efit under the GM benefit pack- 
age. Your Ontario provincial 
health care coverage (OHIP) covers this. At 
one time you could have your eyes checked 
when required but since Mike Harris came to 
power he has changed this to every two years, 
unless you have severe trauma or some dis- 
ease, but not diabetes. Your optometrist 
should be able to answer these questions. 

Children under the age of 19 can have 
their eyes examined once a year. 

GM benefits cover your eyeglasses or con- 
tact lenses every two years up to a maximum of 
single vision lenses $160; bifocal lenses $215; 
multi-focal lenses $270; contact lenses $180. 

If you or one of your family members has 


ALTERNATE 
SERVICE REPRESENTATIVE’S 
REPORT 


BY 
|/Brian 
Bittorf 


a medical condition requiring frequent lenses 
changes, please get a doctor’s note from your 
ophthalmologist or optometrist and you will 
be eligible for new lenses whenever required. 

If you have any questions regarding this ben- 
efit or any of your other covered benefits, please 
contact me at your Union Hall, 723-1187, or put 
a call in for your benefit rep in the plant. 

Until next time. 


~~ |Thompson 


Doug 
Crough 


Service 

| Representative 

18 years of age or older had their benefits 
cancelled because Hewitt says they do not 
have a returned survey form. Hewitt says they 
do not believe the excuse our members are 
using as to why they do not have a form, 
which by the way is in the thousands. Hewitt, 
of course, do not make mistakes. Their solu- 
tion is to cancel the dependents effective 
November 1, 2000 and set them back up on 
benefits the following month, the month they 
receive a dependent form, that usually being 
a new 902 Dependent Survey in which Hewitt 
will mail to the employee, upon requests. 
These numbers are alarming and should be 
addressed immediately. 

GM sent out the original 902 Dependent 
Survey form three times because they know 
personally that forms are lost in the mail, sent 
to the wrong address etc. They gave the 
employees the benefit of the doubt. Hewitt 
gives the employees no consideration. 


S&A Denials 

We are still working on the S&A denials. 
We have resolved 84 claims, but still have 
many more to do. We have filed third step 
appeals on the claims that were denied again. 
Every claim which is denied at the third step 
will be moved to the fourth step, which is 
handled by John Graham, our National rep. 
He will continue to work hard on getting the 
denied claims resolved as soon as possible. 

We hope everyone had a great Christmas 
and a Happy New Year. May 2001 be a healthy, 
happy and prosperous year for all. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 


Harvey 


Ross Outside GM use 


1-800-361-6793 to access the pager network. 


or pager *97-8399. 


Chris ; 
Smith 


Diane 
Cunningham 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 
Outside GM use 
1-800-361-6793 


Tina 
Moore 


to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
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Layoffs, Appeal Still In The News 


SUB REPRESENTATIVES’ REPORT 


El Appeal Update 
n December 6, 2000 the mass 
appeal was held. The decision was 
unanimous in the members’ favour. 
This was the same result as the two 
individual appeals done in June. As 
of writing this Oshaworker article, we have 
yet to get a response as to whether or not the 
Commission intends to appeal to the umpire. 
They have 30 days to let us know. The previous 
two appeals that were won in Oshawa were 
not appealed to the umpire. We believe this 
should be the same for the mass appeal. If the 
EI Commission decides not to appeal to the 
umpire our 400 members in Oshawa should 
have the monies owed to them very soon. If 
the EI Commission decides to appeal to the 
umpire then it could take up to a year before 
your voice is heard in the court of law. 

Please feel free to give the Union Hall or us 
a call when you receive this article in the mail. 
By then we will know what the EI Commission 
intends to do. Once again thanks for your 
patience. 


Layoffs 

We are hearing that Car Plant #2 will being 
experiencing a layoff in January. When the 
dates are official on the week(s) that the plant 


Representative 


will be shut down we will have information 
distributed in the plant. Also the proper lay-off 
kits will be made available. 

There has been movement in the Truck 
Plant. To hold a job there you require 
September 12, 1982 outside seniority, 
October 15, 1990 Oshawa. A lot of the mem- 
bers laid off from the Truck Plant will flow to 
the Car Plant within 30 days. Until this flow is 
complete we don’t have a true cut-off date to 
hold Oshawa-wide. We estimate the date to be 
around 1998 outside seniority to hold. This 
could be higher because we are hearing of a 
recall of 30 people early in the New Year. We 
will keep you posted on this one next month. 

I know we always write about members fil- 
ing a waiting period when they return to work 
after being off on S&A or Workers’ Compen- 
sation but we still believe there are members 
not taking advantage of the opportunity to file 
an EI waiting period while off work sick or 


Representative 


Terry 
Wilson 


Alternate SUB 
Representative 
injured. If you are returning to work after 
being off work for a week please put a call in 
for us. If your fellow worker has just returned 
to work give him or her a reminder too. When 
a lay-off occurs and you forgot to file while off 
sick or injured it’s a loss of $690 dollars. So 
with this note make sure you call us as soon 
as you get back to work because if you delay 
you may be out of the time limits to file an EI 
waiting period. 


Call Sheets 

All supervisors have them on hand. If you 
would like to see one of your benefit repre- 
sentatives just ask for us. Mike’s in-plant 
phone number is 644-7839, in-plant pager 
*97-8099, outside pager 1-800-361-6793, 
PIN 8099, then enter your area code and 
phone number using a touchtone phone. 
Dave's office number is 644-1541, PIN 8525. 
Until next time. 


——__)>——__—— 
Car Plant Changes For New Year 


hope everyone had a safe and enjoyable 
holiday season. 

As of writing this article, a down week 
has been announced by the company for 
Plant #2, commencing the first week of 

January. Since the marketing people are fore- 
casting soft Buick sales for the early part of the 
year, the plant is looking at increasing the Chev 
Lumina count to compensate Plant #2 build. 
The plan is still to build the Lumina until the 
Easter weekend, however, there “may” be an 
extension if suppliers can deliver. I hope this 
can be achieved as this will help to decrease 
any more weeks out of Plant #2 schedule. 

In Plant #1 January is supposed to be Satur- 
day-free (again, as of Oshaworker deadline). 
Although the Saturdays are supposed to start in 
February and March for Plant #1 if the sales of 
the Impala and Monte Carlo stay consistent. 


Idiocy First Class 

On Monday morning, November 6, an 
employee in Department 44P (paint shop un- 
skilled maintenance) called in to his supervisor, 
and informed him that he had been in the hos- 
pital until 4:00 a.m. because of a work-related 
injury. He also explained that the hospital doctor 
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requested he not go to work that day as he was 
prescribed Percodans for the pain. He was also 
told not to drive and seek his own family doctor 
the following day. Ten minutes later his supervi- 
sor called him at home and told him there was 
modified work available and if he didn’t report 
to work his WSIB (compensation claim) would 
be challenged. In the mean time management 
ordered a skilled trades employee to pick Wayne 
up in Peterborough and drive him to the plant. 

It was quite obvious the employee didn’t 
feel or look good when he arrived, as he was 
taking prescription medication. Added to his 
lack of sleep, this put Wayne and other 
employees at risk. 

At 10:20 a.m. Wayne was so ill he was sent to 
first aid, where it was realized he was very sick 
and sent him to the Oshawa hospital via ambu- 
lance. At this time he was very disoriented, emo- 
tionally upset and was literally throwing up. 

This is the kind of idiocy that management 
will do to try to fudge their compensation 
case numbers downward. 

Plant rules (#28) state, if an employee is 
under the influence of drugs or alcohol while 
in the plant he/she can be subject upwards to 
a two-week suspension. It’s ironic that man- 
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agement forced this employee in to work 
while under the same circumstances, and this 
gets swept under the rug. 

Fact: This employee has a good work 
record and has worked here for 27 years. 
Also the employee was under tremendous 
stress as both his mother and wife recently 
passed away within a one-month period. 

Question: Shouldn’t management be disci- 
plined for their actions concerning this matter? 

I would like to thank Wayne and Colin for 
this information and allowing me to write this 
to inform the membership, Union and upper 
management just what kind of place GM is 
running at times. 


Carlyle 


Zone 62 Committeeperson 


Department 90 
Department 90 reliability still haven't 
see CAR PLANT - page 21 


Thanks For Your Generosity 


ZONE 35 REPORT 


hope you and your family had a great 

Christmas and are looking forward to a 

prosperous new year. 

We are as always overwhelmed by your 
generosity to the annual food, toy and 
clothing drive. Our membership is truly gener- 
ous when it comes to helping the less fortunate. 
Once again thanks, and a sincere appreciation 
to those who helped put this drive together. 

The Mike Harris Tories are using their 
majority to push through changes to the 
Employment Standards Act to extend the work 
week to 60 hours from the current 48. This 
Bill will also radically change the rules on 
overtime payment. 

Note: This will not impact our member- 
ship, as under our Collective Agreement any 
work in excess of eight hours is overtime, 
with Sundays double time. 

How overtime averaging works under the 
proposed changes: the employer would have 
to pay time-and-a-half only when the total 
workload over four weeks exceeds 176 hours. 
Let's say you normally work 40 hours a week. 

(a) One week, your boss asks you to work 
60 hours, including Saturday. You figure 
you'll get 16 hours of overtime pay. But then 
the boss says you’ll only be needed for 35 
hours each of the next two weeks. After that, 
it’s back to 40 hours for a week. Total hours 
at time-and-a-half, nil. If you earn $16 per 
hour the change has cost you $128. 

(b) Or, you could be asked to work 56 
hours every fourth week. Total hours at time- 
and-a-half: Nil. 


(c) Or, you could be asked to work 60 
hours one week, 25 the next week, then 60, 
then 30. Total hours at time and a half. Nil. 
But this time you lose 32 hours of the premi- 
um. Under the current Employment Stan- 
dards Act premium pay starts after 44 hours. 


Notes From The Zone 

Hopefully by the time you read this article 
we will have some positive news on the shift 
hours in Battery. We will continue to raise this 
issue with management as to why it makes 
sense to go back to the old hours. I must 
make it quite clear all the Union reps are in 
full support of returning to the old hours. 

At the time of writing this article, manage- 
ment is looking at some down time in Tri- 
link/control arms and South Stamping. This is 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 

Tri Link - Battery - South Stamping - Control Arms 
a direct result of the car plant taking some 
weeks out of their schedule. 

I would like to thank the membership for 
their support on behalf of the GM Unit 
Executive, as we were acclaimed. I look for- 
ward to the challenge as GM Unit Chairperson. 

Congratulations to Brother Jim Bedford 
from Tri-Link and Brother Gary Fice from 
South Stamping on their retirement. Best 
wishes from all of us in the zone. 


Car Plant Changes — continued from page 20 


adhered to the group grievance (signed by 
all reliability members) concerning floor 
production supervision following the right 
order of defective parts. The superintendent 
and area manager of this department have 
signed and distributed a letter to production 


management explaining the process of sup- 
plier problems (bad fits, poor parts, etc). 
Again, what ticks me off is that if an hourly 
worker doesn’t adhere to a direct rule we 
are subject to discipline. Salary people 
somehow can rebut directions from their 
superiors and virtually never be punished 


Where Have All The 


Healthy Workers Gone? 


would like to welcome everyone back from 
Christmas break. I hope you had a happy, 
healthy and well rested holiday. Where have 
all the healthy workers gone? Look around 
you, look up the line, look down the line, 
what do you see? Well I see workers with wrist 
wraps. I see workers with knee and back 
braces, I see railroad scars on workers’ knees, 
elbows and shoulders. Yes we are the working 
wounded. This is what we do see, but what we 
don’t see is the countless pain pills that this 
work force is taking just to endure eight more 
hours, eight more, that’s all we want, one day at 
a time. Maybe just maybe this pain will go away, 
maybe just maybe they'll take that one element 
off our job that is hurting us. Highly unlikely. 
Why do the workers see these problems 


but these profit hungry managers don’t? And 
if they do see a problem with a job, instead of 
fixing the problem they accuse the worker of 
being a game player, because he or she 
makes a trip to First Aid. And then after years 
of tolerating the pain they go see their doctor 
and request some light duty for a couple of 
weeks to hopefully mend their injuries. Again 
instead of fixing the job so the worker can 
now do it pain free, these same young hungry 
managers say we’re game players. 

After all the quality vehicles and the prof- 
its we’ve made this company decade after 
decade, this is what they think of us. One 
thing for sure we have to survive the life of 
this contract, and the pain and suffering that 
goes with it. Almost every month in the 
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for it. Anyhow, the grievance is still in proce- 
dure. However, the lack of tackling this issue 
by GM may backfire one day if an MVSS 
(safety item) is not properly processed 
through the reliability department and the 
company gets caught with an expensive, 
messy, embarrassing recall. After all, I do 
believe this is part of the ISO process. 

In closing, there have been eight mem- 
bers who have retired in District #4 in the 
last two months, I wish you all the best in 
your golden years. 

Until later, have a good day. 


Sa 


ZONE 47 REPORT 


Oshaworker we read of active workers 
dying. And it’s not always because of our 
lifestyle or our hereditary background out- 
side of here. A lot of times it’s the workload 
and stress that goes with it that’s killing us. 

We're not going to retire like millionaire 
athletes so let us just have our health, 
because that’s all that really counts. Then and 
only then we will have a chance to protect the 
one thing that matters most. 

In closing, on behalf of all the workers from 
Chassis Plants One and Two we want to offer a 
bouquet of prayers for the family of Hugh 
(Andy) Fraser who passed away back in early 
December. Andy you will sadly be missed. 
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Jail For Supervisor 


n June 1, 2000, Michael Peetz, a former supervisor of New 
Sun Cookies, was sentenced to 20 days in jail for violations 
of the Occupational Health & Safety Act related to the fatal 
injury of a worker. This is just the third time that a supervi- 
sor has been jailed for a conviction under the Act. 

The case raises important issues about the role of jail term penal- 
ties, the most effective means of encouraging compliance with health 
& safety legislation. 

On February 11, 1999, David Ellis, of Burlington was removing 
cookie dough from an industrial ribbon mixer when the mixer 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


HEALTH & SAFETY REPORT 


BY 
.||/Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


became activated. Ellis was drawn into the mixer by the rotating 
blades and struck his head on the edge of the mixer. He died of head 
injuries six days later. 

The incident occurred on Ellis’s second day on the job. He was 
only 18 years old at the time of the incident. 

New Sun Cookies, an Oakville cookie manufacturer, was charged 
with violations of the Act. The employer pleaded guilty to failing to 
ensure that the exposed moving parts of the mixer were guarded, con- 
trary to section 24 of the Regulation for Industrial Establishments and 
Section 25(1) (a) of the Act. 

Richard Bates, supervisor at the time of the plea, also pleaded 
guilty to one count each of failing to ensure that the exposed moving 
parts of the mixer were guarded, contrary to section 24 of the 
Regulation for Industrial Establishment and section 27(1) (a) of the 
act. The two individual accused were co-owners and directors of the 
company at the time of the incident. 

The company was fined $62,500 and Peetz was sentenced to 20 
days in jail. Bates was fined $7,500. The penalties were levied by 
Justice John Takach of the Ontario Court of Justice in Oakville. 

It is only the third time in Ontario a jail term has been ordered for 

see JAIL - page 23 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street East 
Oshawa Clinic Building 
905-576-9090 


We Honour 
All Drug 
Plans 
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MEDICAL PHARMACY 
CUPE Local 1823 


300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


Free 
Delivery 


Jail For Supervisor - continued trom page 22 


violations of the Act. Jail terms were ordered for individuals in unre- 
lated matters in 1993 and in 1998. 

The Peetz jail term serves as a reminder that health and safety 
offences are serious. The tragedy of this workplace fatality, however, 
reminds us even more pointedly that our kids’ lives can be taken away 
by an employer who willfully violated the law and the only penalty is a 
short period in jail and a small fine. 

There is no excuse for the human tragedy in this case. Our kids’ 
lives are worth far more than some supervisor doing 20 days in jail 
and paying a small fine. Furthermore, no worker, young or old, should 
have to sacrifice his or her life to earn his livelihood. 


Downsizing 

Workers who survive a major organizational downsizing are more 
than two times likely to be off sick than those who survive a minor 
downsizing, according to research results recently published in the 
British Medical Journal (April 8, 2000, pp.971-975). 

Researchers attribute some of the increased absence to: negative 
changes in work, such as greater physical demands, less job security, 
and fewer opportunities to participate in decision-making; and lack of 
support from spouses. 

While these factors don’t explain all the absences, they show that 
multiple rather than single factors contributed. These findings were 
unaffected by gender and income. 

The six-year study, which covered the economic recession of the 
early 1990s, reviewed data from two years before downsizing, the 
downsizing period, and the two years after downsizing. 

Researchers investigated changes in work, social relationships, 
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e Customized programs @ Onsite and offside training 
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@ Maintenance scheduling and 
support programs 


@ Integrated management services 


@ On-line scheduling and review of 
training courses. 


e@ Recognized leader in 
technical education 


© Quality and result oriented 
e Immediate practical application 


@ Classroom and hands on training 


James Rosati — Training Manager 
Call: Fax: 
(905) 850-8009 (905) 850-1730 


9 Caster Road, Unit #6 
Woodbridge, Ontario L4L 5Z1 


www.renowntechnical.com 


health behaviours, and medically-certified sickness absence among 
764 permanent employees in Raisio, Finland. 


Training 

Over the last couple of months we have been taking a lot of train- 
ing in and out of the plant. Early in November, Rick Cowle and myself 
had the opportunity to take a four-day course on PowerPoint presen- 
tations through the Workers Health & Safety Centre in Toronto. 
PowerPoint is a great training tool because it gives the instructors the 
ability to put movement and sound into a training presentation. Both 
Rick and myself are Health & Safety Instructors for the Workers Health 
& Safety Centre and this training requires the use of computers and the 
Internet in the classroom. 

The other courses that all the Health & Safety reps in the Car and 
Truck Plant have now taken is Hazard-Specific training. This 10 
course 40-hour program was the final training required to become 
fully certified under the Occupational Health & Safety Act for Rick 
Cowle, Paul Piels, Tim Munro, Larry Carroll and myself. 


Telephone 

My home number is (905) 435-0900. My work number is (905) 
644-3608. My pager number is 3608 which you can get in-plant by 
dialing *97-3608 or outside the plant by calling 1-800-361-6793. I 
have a fax number at work 905-644-4776 or home 905-435-0900. My 
radio number is 3608. 

Please remember that I cannot help you if I don’t know what the 
problem is, so call direct or tell your Supervisor you want to see me 
about your safety concern. 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
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GENERAL MOTORS PARTS! 
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TRUCK/BATTERY AND PARTS WEST END HEALTH & SAFETY REPRESENTATIVES’ REPORT 
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Safety Procedures Reduce 
And Prevent Accidents 


ince this is the first issue since the Christmas shutdown we 
would like to welcome everyone back from the Christmas 
holidays. We hope you enjoyed the time out of the plant with 
your families and loved ones. Now we look ahead to the new 
challenges that face us in the year 2001. 


Safety Concern Process 

The Safety Concern Process first negotiated in the 1996 collective 
agreement has proven that if all parties follow the steps and procedures 
set forth, the process can be a very valuable and effective tool. Below 
is a short version of how it works. 

The worker who has a concern reports it to their immediate supervisor. 
If your supervisor agrees with your complaint he or she then has till the end 
of that shift to fix the safety concern. If the supervisor can’t fix the concern 
prior to your next shift they must fill out a Health and Safety Concern Form 
from the S-Drive on their computer system and give the concerned worker 
a copy of this form. This complaint then will be sent out to those people on 


- NEW - USED - CONSIGNMENT 
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- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlitts 
* Wheelchair Lifts + HomeHospital Beds 
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ADP, WCB, VAG and Green Shield 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-800-165-4028 
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the mailing list which include all elected Health and Safety Representatives, 
Company Safety Department and the person or persons who are responsi- 
ble to address the concern of the worker. Before this concern can be taken 
off the concern form list the worker must agree with the resolve. If you do 
not feel your supervisor is trying to resolve your complaint then you should 
contact your CAW Health and Safety Representative on your shift. Keep your 
supervisors accountable under the Occupational Health and Safety Act and 
insist that a concern be filed on your safety complaint. 


Ergo Concern Process 
Due to the amount of ergonomic complaints we are receiving we have 
insisted the company set up an action plan to record, track and address 
these ergonomic complaints. We have sat at numerous meetings with the 
company on this issue and they have agreed to set up a process that will be 
similar to the Safety Concern Resolution Process. When this process is 
finalized we will inform the members that we represent in the Truck Plant. 
see SAFETY - page 25 
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Trim Material Handling Missing The Boat 


here doesn’t seem to be a day that goes by in trim that I’m not on 

the radio to have stock lowered to acceptable levels around pedes- 

trian areas, blind corners, and yes even in the malls. In efforts to 

rearrange their methods to accommodate their job reduction 

plans, material continually violate their own guidelines and as long 
as they do, I will continue to be a thorn in their side. We have malls with 
stock shelves that require safety rails across the backs of them. I urge all 
drivers to refuse to place stock above any safety rails. If you work on pro- 
duction you should look around your work area to make sure you are not 
working in a possible “fall envelope” of stock baskets, pallets, etc. If you 
are, have your supervisor contact material handling to have it lowered 
and/or moved. You should also make sure any stock table that a lift truck 
must present stock to at your workstation along production lines should 
be lagged or bolted to the floor to prevent being accidentally pushed into 
your working “footprint.” If material handling management would dedi- 
cate half the time they spend cutting heads to providing a safe work envi- 
ronment, we would all be better off. A hearty thanks to the route drivers 
and lift truck drivers for keeping me aware of any issues which arise. 


P80 Lubricant Skating Rinks 

The rubber lubricant used in upstairs trim is a major nuisance for not 
only safety reps, but also production workers and tradespeople alike. The 
way some rocket scientist in engineering has set up this job, operators must 
spray window rubbers with a lubricant to enable their installation and keep 
it within acceptable ergonomic limits, which it does. On the flip side of the 
coin, this same lubricant is ending up on the floor of workstations, creating 
dangerous conditions as it accumulates on mats and ramps throughout the 
upstairs doorline. It is also a real pain every time an AGV requires mainte- 
nance because they too are usually saturated in the same lubricant. The 
Robinson Group have recently stepped up their schedules to accommodate 
the cleaning of these areas, but the way the jobs are set up it is impossible 
to keep on top of it. Let’s all hope the initiative to find a better product or 
process is successful before someone slips and sustains a serious injury. If 
your floor is slippery it is also dangerous. Be sure and notify your supervi- 


Safety Procedures - 


continued from page 24 


Battery Plant Update 

Two leaflets have been distributed in the Battery Plant regarding the 
concern of lead toxicity from one of our retired members. We have been 
working very close with him to have testing done at the Occupational 
Health and Safety Clinic for Workers of Ontario. To date the entire test 
results are not in the hands of Dr. Wills at the clinic but we hope that by 
the time you receive this issue we will have a final decision by the Clinic. 

The Clinic has been contacted by us many times as we feel that this 
issue has been going on too long and we want to get answers be it pos- 
itive or negative so that we can plan our next move. Hopefully when you 
read this article we will have the final results in our hands. 


Truck Plant Safety Talks 

Starting in January 2001 the Truck Plant Safety Talks will be done on 
video just like the Lift Truck Pedestrian Safety Talk in November. Also the 
Evacuation Safety Talk was done on video as well. Both of these safety 
talks are very informative and important. If anyone has not seen these 
videos with their safety talk we need to know as supervision has com- 
mitted to us that everyone has received these two talks and also seen the 
video prior to the Christmas shutdown. 

Until Next Issue, Work Safely. 9 


sor to get it cleaned up. Any 
problems in this regard, don’t 
hesitate to call me (numbers 


HEALTH & SAFETY REPORT 


BY 
Rick 


at end of article). 

No Longer Cowle 
Unlockable CAW Certified H&S Rep, 
E-Stops Body in White/Trim/South Stamping 


I would like to thank the tradespeople who pointed out to Larry 
Carroll and myself how some of the retrofitted E-stops could be turned 
around in a manner so that they could eventually be rendered unlock- 
able. At this time of writing they are just finishing up placing rivets on 
any of these E-stops where this condition exists. 


2001: A Safe Odyssey 

As we enter another new year, hopefully a safe and prosperous one, 
changes continue around us. I urge all of you to work safe. Look 
around your work area. If you see a hazardous or dangerous condition 
report it to your supervisor and have it corrected. If you have any doubt 
on the corrective action taken or any safety-related issue don’t hesitate 
to call me. As I have said before I have a large area to represent so if 
you need me be sure and put the call in. My number in-plant is 7429 
from outside 644-7429, page: *97-7429. 

PS: Many of you have teenagers who will soon be entering the work- 
force and need to know their legal rights as they pertain to safety in the 
workplace. If you would like any information feel free to contact myself 
or the appropriate shift safety rep at any time for assistance. 
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That Demanding Stage Between 
Pre-Teen And Adolescence 


UNION COUNSELLORS’ REPORT 


elcome back! We hope you had a safe and enjoyable 
Christmas Holiday period with your families and friends! 
This parenting article is one of the wonderful Life Skills 
pamphlets produced by Wilson Banwell and Associates 
Ltd. 

Although it is not meant to replace professional assistance, we felt 
that with the number of calls our office receives regarding this stress- 
ful period, it may offer some insight and suggestions to smooth over 
this period in your homes. 

Our phone numbers appear at the end of this submission to obtain 
further help from area professionals. 

Have you thought of this? Puberty, which marks the transition from 
childhood to adolescence, is a physically and emotionally demanding 
stage in human development. We all know that dealing with a 10-year- 
old is one thing; dealing with the same child at 14 is something quite 
different. For their own safety, younger children require discipline or 
restraints that are neither necessary nor appropriate for adolescents. 
You don’t, for example, have to hold your teenager’s hand while cross- 
ing the street. And you'd be in big trouble if you tried! 

However, treating a 14-year-old as if he or she were an adult does- 
n’t make sense either. 

Here is some information about teenagers’ needs and some strate- 
gies that helped other parents and families help their offspring manage 
the transition from childhood to adolescence. 


T H O 


BY , 


John 
Taylor 


Union Counsellor 


Bobas 


Union Counsellor 


A Turbulent Time For Teenagers 

Adolescents have to navigate an emotionally and physically turbu- 
lent period of transition. As a parent (and a former adolescent your- 
self) you will understand the need to be sensitive to this process. It is 
one that will call for some change or readjustment in your relationship 
to each other. The traditional areas of possible difficulty and/or conflict 
include schoolwork, household chores, social life and curfews. 


Choose A Collaborative Decision Making 
Process 
Imposing your standards, no matter how well intentioned, is not 
likely to work. They will not buy it. A process of collaborative decision 
making with your teenager is the key to navigating these tricky waters. 
For example, many teenagers hold after-school jobs. While these pro- 
see DEMANDING - page 27 
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Demanding Stage Between Pre-Teen And 
Adolescence - continued from page 26 


vide needed spending money, they also cut into time available for study 
and homework. By initiating a discussion on the implications of a 
prospective after-school job on your teenager’s other commitments, 
you improve the chances that your child will end up with a reasonable 
schedule of work, and the empowering knowledge of having made a 
good decision. 


Ask Your Teenagers For Suggestions 

Ask your teenager to come up with suggestions when facing a spe- 
cific issue. For example, “What chores would you like to do?” Then, be 
prepared to negotiate and to contract. A contract should clearly state 
expectations and consequences and could be renegotiated on a regu- 
lar basis. 

This approach has several advantages. In the first place it shows 
respect for your teenager’s judgement and intelligence. Second, involv- 
ing them in the search for a solution helps develop a sense of autono- 
my and responsibility. 


You Can’t Make Anybody Do Anything 

Adolescents are expert in not going in a direction they feel they are 
being forced to take. If you try to force them to do something they don’t 
want to do, chances are they will not do it. It is best to admit this open- 
ly. 

For example, if you say, “I know I can’t force you to do this...” And 
then go on to explain why you think it should be done, you take the ten- 
sion out of the situation. Some call this stopping the war. Your teenag- 
er sees that you respect his or her power to say no, and you will still be 
in a position to influence your adolescent’s behaviour in a positive 
fashion. One way of doing this is by offering guidance. 


Offer Choices And Guidance 

Adolescents are very sensitive to attempts to put them in a position 
of inferiority. Translation: being told what to do. A suggestion is always 
better than a direct order. This shows you recognize the adolescent not 
only has the power, but the necessary judgement, to make a good deci- 
sion. 

Your guidance could take the form of an analysis of a specific situ- 
ation in terms of choices and consequences. For example, “You can 
take the time to study for your exams and cut back on your social life. 
On the other hand, if you don’t give yourself enough time to prepare 
for the exams you may well see your marks go down.” 


Spend Time With Your Teenager 

Adolescents need attention. The most valuable way you can give 
them attention is by spending exclusive time with them on a one-to-one 
basis. It can be a few minutes in the garage while they are repairing 
their bike, or going off together to see a movie. 

Whatever you do, remember that you don’t have to talk about 
weighty issues; just have a good time together. And don’t worry if they 
don’t tell you how much they appreciative this time spent together. Just 
do it. 


Expect Instability 

Adolescents are in transition. Mood swings and frequent changes of 
attitude, behaviour, and opinion, sometimes within days or hours of 
each other, are all par for the course. 


Persist 
Each family situation is unique, so you should personalize the strate- 
gies you choose. If one approach doesn’t work, try another one. Being 


the parent of a teenager may be complicated by factors specific to each 
situation. Try the approaches suggested here and observe the conse- 
quences. They may help you and your teenager manage this period of 
transition from childhood to adolescence. 

If you have tried these suggestions and/or would like more ideas, or 
if you find it difficult to apply the strategies, you might benefit from pro- 
fessional assistance. We have a list of professionals who can help, some 
at little or no cost. We’re just a phone call away — John Taylor 644- 
4283 or Steve Bobas 644-4282. Take care! 
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Pesticides 


he main focus of discussion of the 
CAW Durham Regional Environment 
Council’s November 26, 2000 meeting 
was the direction the CAW DREC 
would funnel its energies regarding 
environmental issues of concern. 

The consensus was that it would be best, 
at least in the beginning, to stay focused on 
one issue that we can make headway with and 
work together as a group, using our individ- 
ual strengths. Reducing the use of pesticide 
and herbicides within our regions was cho- 
sen as our first project, with local idling 
bylaws as an additional short-term project. 

We have asked community environmental 
activists Bonnie Henderson from CAW Local 
4451 in Stratford and a representative from 
Peterborough Green-Up to come to our 
January 28, 2001 meeting at the Local 222 
Union Hall, from 7:00 to 9:00 p.m. to help us 
launch our Alternatives to Pesticides And 
Herbicides Campaign. 

Pesticides in Canada are registered under 
the federal Pest Control Act (PCPA). The cur- 


CAW COMMUNITY INITIATIVE 


rent act was passed in 1969 and has not been 
significantly amended since that time. It’s 
completely outdated and inadequate for pro- 
tecting health and the environment and 
reducing society's reliance on toxic chemi- 
cals. 

There are approximately 6,000 pesticide 
products registered for use in Canada. The 
World Wildlife Federation has calculated that 
at least 50 million kilograms of herbicides, 
insecticides, and fungicides are used in 
Canada each year at a reported value of one 
billion dollars a year. 
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Durham Medieal 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL REPORT 


BY 
Dave 
Renaud 


+} Durham Regional Environment Council 
President 
Pesticides are designed to kill. They are 
released deliberately into the environment 
and onto food. Only about one percent of a 
pesticide actually reaches its target. The rest 
is released into the environment, exposing 
innocent people and wildlife. Numerous stud- 
ies, and common sense, indicate that many of 
the pesticides registered for use in this coun- 
try can have harmful effects on living things 
other than those that they are designed to kill. 
Our children are both more exposed and 
more vulnerable to pesticides. From a child’s 
first start in life until adulthood, their bodies, 
reproductive organs, brains, immune and 
nervous systems are developing and are sen- 
sitive to disruption. Exposure to pesticides 
before birth can cause serious and irre- 
see ALTERNATIVES - page 29 
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Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Alternatives To Pesticides - continued from page 28 


versible damage. Because they eat more than 
adults do relative to their body weight, and 
roll around on lawns, dig in the earth, crawl 
on floors and carpets — all of which may 
have pesticide residues — they are more 
exposed than adults. 

There are many effective alternatives to 
pesticide use. Some of them are organic 


farming methods, crop rotation, pest preven- 
tion, soil development and these are only to 
name a few. We have many alternatives listed 
on our web pages that can be printed off for 
your own use. 

We now have the National CAW willing to 
sponsor us for the anti-pesticide free lawn 
and garden signs that will coincide with our 


CAW Durham get Environment Cound 


Regular Mcnily Meeting: 

Sunday, January 28, 2001 from 7:00 — 9:00 p.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 
Guest Speaker — Bonnie Henderson, CAW Local 4451 

Speaking on Practical Alternatives to Pesticides. 
For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 
Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584 and 112. 
Open to all CAW members interested in environmental issues. 
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campaign in the spring. If you are interested 
in getting involved with us in reducing our 
pesticide usage please come to our January 
28th meeting or contact us through our web 
page link at www.cawlocal222.com or email 
at keepitgreen@hogansalley.com or leave 
your name and number at the hall and I will 
contact you. 

Eric Wiggans and I attended the RILOSH 
training at Ryerson Polytechnic University’s 
library, which now has the Ontario Ministry of 
Labour’s entire library, which was closed in 
1996. This is the province's largest industrial 
relations database. It’s a valuable resource for 
information for any Health & Safety, Workers 
Compensation, Environmental and Labour 
activists. There is a vast amount of information 
also on WSIB, Human Rights and the 
Occupational Safety and Health Index. Right 
now it is open to the public with workstations, 
downloading, printing, and a reference librar- 
ian available to assist even by e-mail with a 24- 
hour turnaround. Some of information is 
online at the web site at www.ibrary.ryer- 
son.ca. If you take a course at Ryerson you 
will have full access at home to their Internet 
Library. In the future there will be a small fee 
to use this resource publicly. 


BE TTER HEARING SERVICE 


* HEARING TESTS 


* ALL PRESCRIPTION SERVICES 
* ASSISTIVE LISTENING DEVICES 


* HEARING AID SELECTION 


* REPAIRS TO ALL MAKES 
* EAR PROTECTION/SWIMPLUGS 


Midtown Mall 
200 John Street West 


Oshawa (905) 432-7464 


Durham Chiropractic Centre 
420 Crawforth Street 


Whitby (905) 665-9713 


AUTHORIZED VENDOR for 
Ministry of Health, Assistive Device Program 
Blue Cross, Clarica, Green Shield, Liberty Health 


AHILP. WCB, Metropolitan Life, DVA 


30 Day Return Privilege on all New Hearing Aids 


JANUARY 2001 THE OSHAWORKER e 29 


FAMILY SUPPORT COMMITTEE REPORT 


Y Ron Pat ‘ND Gregg 


BOWMANVILLE 


Davey McWade Valentine 

Chairperson Treasurer Recording Secretary 

HEARING CENTRE | Divorce Survival 
“Serving Oshawa, Whitby, Bowmanville ivorce may make us all feel ashamed and even abnormal, but we 
, 7 Y 7 have a choice in the matter. We can choose how we view and feel 
and surround Ing areas. about ourselves as divorced people, and how we present ourselves 


to others. We can cultivate and claim proudly the tremendous 
growth and learning value of this trying and challenging experience. 
Liberty Health Centre Divorce dictates that we “will” change. Our only choice becomes 
60 Liberty Street South, Suite 202 the extent to which we will be dragged helplessly through the rapids, 
Bowmanville. Ontane ’ LIC 2N5 or choose to influence the forms our many changes will take. 
i Knowledge of change processes can reduce stress and make success 
Phone: (905) 623-6500 10 to 20 times more likely with the passing of time (often several 
years). Your divorce no longer seems to be an ongoing crisis, it now 
: : : seems to be in the past; part of your personal history. You’ve begun to 
Complete Hear Ing Aid Service understand and accept your own role in the breakup of your marriage, 
Micro Canal Hearing Aids Digital Hearing Aids and use what you’ve learned to change and grow. For many, spiritual 
AU Reda Name hide Aviles Naina airs growth or career change accompany the deep self-exploration. You 
may realize that what had been a period of disaster and a crisis was 
Earmolds Cleaning and Servicing also the beginning of a major transition to a different and better life. 


is On behalf of the Family Support Committee I would like to take this 
Busia Plugs i Ciianges opportunity to thank the CAW Legal Services and Ken McPherson for 
Swimming Plugs FM Audio Systems facilitating the family law seminars for the fall session. I would also like 
to thank the Education Committee, Mike Shields and Terry Spence for 
their help in making the family law seminars a great success. 
A.H.I.P., A.D.P., D -V.A. 7 For information, education and resources, contact the family sup- 
Blue Cross, Green Shield, Metlife port committee. We can be reached through the Union Hall at 723- 


1187 or the Union Counsellors offices at 644-4282/4283.% 
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pi me Reminder... Also... Get Out of the cold, 
‘ It’s RRSP time again. and get into our hot new mortgage deal! 


cop: Avoid the rush and make your Switch your mortgage to OCCU and get 6.85% for the first six months with an 
RRSP deposit before January 31, additional discount of 0.75% on the remaining 4 or 5 year term (your choice). 
2001. You will have a chance to win a new BONUS— switch before January 31, 2001 and we will pay your transfer fees! 
computer system compliments of OCCU! Hurry in,, this offer won’t last long! 


Oshawa Community Credit Union Phone: 905-576-4200 www.oshawacu.com 
214 King St. E., Oshawa, ON L1H 1C7 Fax: 905-576-8579 e-mail: occu2@durham.net 


a 
— 
—— or 


ON Ere) @ www.cawlocal222.com 
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Effects Of 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


*’ Larry Kirtley, Ron “Gibby” Gibson, 


Drug Abuse Matt Ryan ” Rick Mitchell 


nyone that’s been though the (drug) game pretty much 
knows you only get high for the first six days (months?)... 
and that’s the only high you get. After that, you’re paying 
dearly to just stay well. You never get high again.” 

This happens because the user will never again have the 
same number of neurotransmitters in the brain. These start burning 
out after the first “rush.” No pleasurable experience will ever be what 
it used to be. The damage is permanent from the first usage. 


INVESTORS GROUP FINANCIAL SERVICES INC. 


Dealing with G.M. retirees since 1993 


For a free consultation please call Tina 
Tina Chiodo 


Financial Planning Consultant 

218-1614 Dundas St. E. 

Whitby, Ontario L1N 8Y8 

Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 
Fax: (905) 721-0483 


“T haven’t touched that stuff in over a year, but I still get tripped out 
sometimes. It’s a real pain. The doctor says the stuff's stored in my 
brain, and this could keep happening for years. I wish I’d never done 
it even once.” 

“Tt killed my brain cells.” The brain does not feel pain, so you can’t 
tell it’s being damaged until you experience the loss of some function 
— and then it’s too late. 

“You become as stupid as a rock. I’ve seen my friends go from 
smart to stupid.” 

“You want to know what it does to your thinking? Well, when my 
friend OD-ed (overdosed) everyone said, “Hey that must be really good 
stuff.” They went to the dealer for more, and he sold it all. That’s how 
good you can think when you do drugs.” 

“Don’t use that first time. Don’t associate with people who do 
drugs.” 

‘Don’t be afraid to be yourself. If you are content being yourself, 
you don’t have a desire to use drugs.” 

“Say no to drugs. All Drugs.” 

“Stay away! I’m 20 years behind where I should be because of the 
choices I've made.” 

“Drugs will destroy your life!” 

“Remember, no one forces you to experiment with drugs. It’s your 

decision and all the problems will be your responsibility.” de 


GM Employee Price Quote Line: 


1-800-GM DEALS 


2001 Chevrolet Cavalier 4-door Sedan 


$ 28D ici: 


(48-month SmarrLease 0.A.C.) 


Automatic 


Air Conditioning 
ABS Brake 

Power Door Locks 
Remote Keyless 
Tilt 

C.D. Player 
Intermittent Wipers 
Mud Guards 


TOTAL DUE ON 
DELIVERY: 


$285 «.. 


Tax Included! 
No Money Down! 


416-491-2000 


www.donhowson.com 
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GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


[i] General Motors 


aise 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
i treat you with the most sterile and painless 
Joseph Schneider, D.Ch., B.A.A. methods. 


Former Council Member of the : ; 
Ontario College of Chiropodists, | For your convenience our office 


Member of the Ontario Society has: 
af ohirepodists GREEN SHIELD DIRECT BILLING FOR 
ORTHOTICS 
and 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


As We Enter 
The 2ist Century 


POLITICAL EDUCATION 
COMMITTEE REPORT 


s we enter the 21st 
century, let’s take a 
moment to reflect. 
As autoworkers the 
improvements in 
our workplace have been 
many. Our standard of living 
is in many ways more like the 
bosses from the beginning of 
the last century. I would like to pose this question, “Can the same be said 
for all Canadians?” 

Most of the people I know have two cars and live on a double income. 
Many of them are working towards home ownership and their children 
each have their own bedroom. At the end of the month most, if not all bills 
are paid; with a little money left over for some form of family indulgence. 

That is our life, but across Ontario the number of people living on 
welfare is over 450,000 and 42 percent of these have children in their 
family. Many of us recall the 21.6 percent cut in welfare support by the 
Ontario government in October 1995. In real dollar terms that means a 
single person may receive a maximum of $325 per month. Realistically, 
the average cost of a bachelor apartment is $561 a month and a room is 
$140 a week. A single parent with one child on welfare after they pay 
their rent and bought a meager food supply have only on average $2.24, 
per person, per day left to pay all other expenses. Did you know that 
Ontario has 270 food banks? The above doesn’t take into consideration 
the hundreds of thousands of working poor and their families. 

Law and order agenda of recent governments must have paid off since 
criminal activity is at its lowest in over a decade. Yet issues of safety and 
security in Ontario has got to be improved in Ontario. We still need to be 
reminded about the women who live daily with the threat of violence. On 
December 6th, Canadians pause to observe a minute of silence to think 
of those whose lives have been touched by gender-based violence. In 
October 1995 and April 1996 the amount of funding for emergency 
women shelters was cut by five percent. 

Did you know that women calling the Assaulted Women’s Helpline have 
a one in nine chance of getting a busy signal during the peak hours? The 
per capita funding support for Violence Against Women/Adult Services in 
Ontario is $11.92 or $11.86 in Peterborough; yet in Durham it is only 
$2.55. Why can’t we convince the Ontario government or even our local 
MPPs, that Bethesda House needs full shelter support or that the real needs 
of victims living in west end of Durham Region have yet to be met? 

As this New Year begins we need to take time to reflect on the other 
Canadians whose standard of living hasn’t kept pace. Think about safe afford- 
able housing as a right. Security isn’t only an issue of Law and Order. 


O’Connor 


| Political Education 
Committee Member 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Ron Gibson 
Car Body/Hardware 
905-623-0266 
In Plant: 644-3724 


Larry Kirtley 


Chassis/Paint/Battery/Tri-Link 
905-579-3445 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 
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Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


... Maybe we can help. | 


the Acuhealth TENS 
® a hand-held device that relieves back 
pain in munutes 
* safe, effective pain relief 
® quickly relax ughtened muscles 
* improve range of motion and 
circulation 
® convenient, portable and self-operated 
* covered fully by your company 
benefit plan 
Recognized by: 


a *, Canadian PAwsoclartican 
" *.  Phyictherapy canadienne 
"s : ‘2 Aaociation Ge picts 


Two recently completed pilot studies reveal . a | 
60-70% relief afterjusta fewtreatments| IE G@eleasmpid You Know...? 
® Back pain affects 7.5 million Canadians 
rg ir Saeea forty ® Every year, more than 1.5 million Canadians see their 
cao faruly physicians about back pain 
* The majonty of back pain is caused by strained muscles 
* 8 outol 10 people will suffer a back pain problem 
: during their lifetime 
On ee ee ee ee ee ® Back pains the leading cause of messed work with 
Pain Index: 0 = mild; 10 = excruciating more lost work days than the common cald 


Acumed 1-300 -561-PAIN 
ee aye www.acumedmedical.com 


Mondays Are At 


Bruce H. CoLEMAN ope everyone had a good holiday. There was a small trade 


Barrister & Solicitor made between Dines and Ontario Motors Sales, and at this 
time of writing there could be another one. They say that 
CAW Co-Operating Lawyer Canada Trust and Flying Squirrels need help. 


The December games seemed better as most teams have a 
full roster now that deer hunting is over. 
50 WALTON STREET TELEPHONE There are still a few of the “new” players going to the wrong arena, 


PORT HOPE BUSINESS (905) 885-8146 Dave Hutcheson, Bruce Hawkshaw, Jim Rogers, also wrong game 
ONTARIO FAX (905) 885-7471 times. Remember, Monday, North Oshawa, Game 1 at 11:00 a.m., Game 


L1A 1N1 RESIDENCE (905) 885-9296 2 at 12:00 noon, please be on time. 
We must stick to the schedule because the school children skate 
before 11:00 a.m. and after at 1:00 p.m., I have asked a few of the 


school kids to bring their hockey gear, just in case someone is late or 
] has gone to the wrong arena, I know they’re only nine or 10 but they’re 
on time and won’t complain when they get a penalty. 
Players should watch John McLeod. John got a penalty, came into 
the sin bin, rested his body but kept his lungs going all the time com- 
= plaining, then went out and scored two goals. Good game, John (when 
G Vi E Mi PLO Y FE b S you are in the sin bin there is a hidden video always on you). 
Ace reporter Eric “Seadog” Smith gave Bill Prentice of Canada Trust 
the Player of the Week for his three goals and one assist. If you think 
& T a Fr A 4 fe A M ILI ES Bill’s hot now, just wait until he gets his oxygen tank in for the players’ 
bench. 
Another bright star of the week was goaltender Dave Hutcheson of 
Aramark who played a great game against Dines. 
If anyone finds any goalie equipment it probably belongs to our one 


and only Vic McCullough. One game someone in the arena found a 
skate in an empty room, Vic was in another room getting dressed for 


Tall ta us for Social GM SE Spey ead 
a Discounts! C) APPLIANCE SERVICE. 


TOP TRADE-IN ALLOWANCE cre? 905 436-6436) 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 
John Taylor Steve Bobas 
644-4283 644-4282 |e 
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North Oshawa CROWN MAINTENANCE INC, 


QUTOOOR POWER EQUIPMENT # SALES & SERVICE 


Taclicy fullairaee: Gievinn fevibi 


the game. Nearly finished, 
he said he couldn’t play 
because he had left one 
skate at home (was Vic 
sleeping at the arena that he 
left his skate in the other 
room? Or did he mean home 
players’ bench?) 

The League’s night-out 
will be Wednesday, February 21, 2001 at the Flying Squirrel, King Street 148g Tore agar ava 97 Cohasa Ore bl TSS mk) Tea Rone 
East (almost a free night out for the whole league, plan to attend, it will 
be fun). 


Stats By Dan Bertrand 


TRUCK-CAR HOCKEY REPORT 


-_ [PRYMBES) nownn 
" MURRAY 3 KARCHER 


temas TED Aner 


Part:, Sales ard Sem ce Tod Weaken 


“| (Retired... 
But Not From Hockey!) 


e e 
Standings GP W L T PIS GF GA Avg Cc j E 
Durham Medical 9 7 2 O 14 43 24 2.66 i Nn IC evwed ir 
Budget Rental Car/Truck 9 5 4 O 10 33 39 4.33 
Ontario Motor Sales 9 4 3 2 10 44 36 4.00 
Bond Optical 9 4 3 2 10 34 34 3.77 
Canada Trust 9 4 5 0 8 33 39 4,33 
Flying Squirrels 9 4 5 0 8 25 30 3.33 e 
Aramark Food Services 9 3 #5 1 7 36 39 4.33 Lo rne S e | | IC k 
Dines 9 2 6 1 5 33 41 4.55 en 

Optician 

Goalies GA Avg. 
Tom Haraj (Durham Medical) 24 2.66 
Carmen Rodney (Flying Squirrel) 30 3.33 e 
Genco wed ae Glasses fully covered by your plan 
Archie Graham (Ontario Motor Sales) 36 4.00 é 
Dave Hutcheson (Aramark Food Service) 39 4.33 U Same day or next day Service 
Bruce Hawkshaw (Canada Trust) 39 4.33 
Scott Orpwood (Budget Rental Car/Truck) 39 4.33 a 
Al Aylsworth (Dines) 41 4.55 * Prescription Safety Glass - no charge to you 
Top 10 Scorers G A T AOS : ae 
Cam Hinks (OMS) W dk. * Eye examinations in the same building 
Dennis Jacobs (OMS) 8 15 23 
John McLeod (DM) 15 7 22 
Kyle Mainguy (AFS) 11 7 18 
Brian Myles (Bond) 10 8 18 a 
Bill Prentice (CT) 7 11 18 438 1 688 
Jerry Snowden (Bond) 6 10 16 
Tim McGuigan (OMS) 9 6 15 Located inside the Oshawa Clinic 
Greg Pate (Dines) 8 6 14 : : 
Steve Mullan (BRCT) 7 a 117 King Street, East, Oshawa, Ontario L1H 1B9 


Until next issue, see you on the ice. 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 
Ron Davey — Chairperson 


Gregg Valentine — Recording Secretary 
Pat Mc Wade -— Treasurer 


You can leave a message for us at the Union Hall at (905) 723-1187 or 
through the Union Counsellors’ offices at 644-4282/4283 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


¢ Audiologists are University 
trained and hold a Master’s 


¢ Audiologists like Doctors have a 
College to ensure consumer 
protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
1 individual’s eligibility for the 
- Disability Tax Credit. 


Breakthrough In Hearing Aid Technology 


*The personal impact of wearing hearing instruments 
goes beyond treatment of a hearing loss. According to 
the National Council on Aging (NOCA) treatment 
with hearing instruments relates to: 


© Improved interpersonal 


@ Improved emotional stability. 
relationships with family. 


© Reduction in introverted 


© Reduction in hearing loss behaviour. 


compensation. é i 
P © Belief that you are in control 


© Reduction in discriminatory of your life. 


behaviours toward the person with 


the hearing loss. @ Reduced paranoid feelings. 


© Reduction in anger and frustration. @ Enhanced group social activity. 
® Reduction in depression and 


depressive symptoms. 


@ Improved overall health and 
pain reduction. 


Let Digital Technology Help You In More Ways Than One! 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 


Hospital. 


Fact our certifications let 
patients know that our 
Audiologists have mastered all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 

And, adds John McIntyre, 

MS., Reg. CASPLO: 

“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


831-8311 
1885 Glenanna Rd., Suite 104 


Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401, Brock St. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear ¢ Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Ajax Audiology Services 


831-8311 


95 Bayly St. W., Suite 303 


Whitby Hearing Centre 


666-7726 


1032 Brock St. S., Unit 4 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


OSHAWORKER sees, crs nen ox 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


Billiard table light, dark oak/brass, 3 
green shades, cost $500 sell for $250; 
1971 Yamaha 65cc, all original, $800. 
Call: 905-987-3089 


Quickie P110 power wheelchair, mint 
condition, new batteries and charger, 
asking $1200 obo. Call: 905-623-1226 


Youth white bedroom set, 4 drawer 
dresser, mirror, night tables, 4 drawer 
chest, good condition, asking $100. Call: 
905-723-6025 


Ford truck rack, 1 1/2” steel, fits 8 ft box, 
extends over cab, suitable for carrying 
lumber, siding, asking $200. Call: 905- 
434-9861 


Collector plate, “Entrancing Glance’, 
blue wolf face, with hanger and certifi- 
cate, new was $62 asking $30 firm. Call: 
905-728-5199 


Piano and bench, Alexandra $450; Delta 
10 in table saw with router insert $275; 
well point $65. Call: 905-786-2352 


Fridge/stove, almond, Kenmore, good 
condition $450 obo; air conditioner $20. 
Call: 905-404-1881 


Jeep Cherokee, 1988, new rear end, 
$1500 as is. Call: 905-985-7614 


1997 GMC Safari, burgundy cloth interi- 
or, pl, pw, air, 60,000 km, excellent con- 
dition, asking $15,000. Call: 905-985- 
7005 


Exercisers, rowing machine $120, exer- 
glider for legs and arms $150; Supertrac 
ABS workout $130. Call: 905-723-5423 


Hidden Hitch, new, Magnum class V 
hitch for 1988 to 1998 GM pickup truck, 
$150. Call: 905-424-1818 


1939 Pontiac Silver Streak Coupe, set up 
for hotrod, best offer; hardwood dresser 
$65; 1963 Impala Supersport hubcaps, 5 
for $100. Call: 905-434-8384 


1944 Farmall M tractor, gravity grain box 
and 10 ton wagon, round bales, hay. Call: 
905-623-2646 

Small apt-size Cameo piano and bench, 
mahogany, 41”x24”, 38” high, product of 
Melody Grand Corp, NY. Call: 905-623- 
2307 evenings 


Pioneer chain saw, 16” blade asking $75; 
American standard toilet, almond, $25. 
Call: 905-668-9752 after 6 pm 


Fibreglass truck cap, Fiberline, full size 
Chev pick up, short box, fleetside, sliding 
windows with screens, excellent condi- 
tion, $225. Call: 905-720-1461 


Log splitter, 3 PTO $400; smaller freezer 
$75; pine buffet and hutch $700; 2 long 
dressers $30 ea.; parrot cage $450. Call: 
905-433-0761 


1973 Pontiac Laurentian 2 door hardtop, 
good parts car, many new parts, body 
rough, 350 engine, 350 rebuilt trans. Call: 
905-725-7048 


200 gal. diesel fuel tank $100; steel chim- 
ney brush with threaded steel extensions 
to fit 8°x12” flue, $50. Call: 705-277-2428 


Stove, $200. Call: 905-728-9871 


Tudor deluxe box spring and Eaton's 
extra firm mattress, both $50. Call: 905- 
728-4825 


1978 Mercury, Florida car, 351 V8, excel- 
lent motor, trans, good body, new 
exhaust, $500. Call: 905-668-0068 


Tonneau cover, full size, 1/2 ton $75; run- 
ning boards $200; bug deflector $50; 
sofa/loveseat $800; coffee/end tables 
$600. Call: 705-754-9379 


1999 Pontiac left front fender $100; 2 
front fenders 1996 Intrepid $100; 1995 
Chev half ton hood $50. Call: 905-983- 
9204 


New upholstered rocker $135 obo; 
mahogany rocking horse $25; upper and 
lower kitchen cabinets, kitchen/bathroom 
sinks, faucets. Call: 905-576-0017 


11 yr old Lincoln high-efficiency oil fur- 
nace, Mectron Riello burner, red box, 
excellent condition, $325. Call: 905-579- 
8257 


OSHAWORKER Deadline 


for the February issue is 
Friday, January 12 at 4:00 p.m. 


1993 Pontiac Grand Prix LX, new bat- 
tery, alternator, 1000 km, $7500. Call: 
705-740-9172 


10” Dewalt radial armsaw with metal 
stand, $215; old folk guitar, made in 
Germany, $100. Call: 905-576-0181 


Heavy duty wheelchair, needs 2 batter- 
ies, has battery charger, reasonable. 
Call: 905-436-2572 


Heritage airtight woodstove; snow tires 
on rims, P215-65R-15. Call: 905-987- 
3100 


Sears Craftsman chainsaw, 40cc, 16” 
bar, gas can, oil, 1 year old, like new, 
asking $225. Call: 705-340-5324 


Parts, new exhaust, tail pipe, muffler $30; 
auto trans $75, fit 80s Skyhawk, Sunbird, 
Cavalier, etc; 1974 Elcamino project 
$500. Call: 705-741-3030 


Bradford Exchange collector plates $25; 
beige vertical blinds, $60; 3 aluminum 
doors; 10” b&w TV; infant babyseat. Call: 
905-576-6762 

Dog gate, adjustable $35; torque meter 
$40; Devilbiss spray gun $75 obo; bath- 
room hand basin, molded with taps $25. 
Call: 905-728-9834 

Airtight wood insert for fireplace opening 
from 19.5”x22” to 26.5”x36”, glass door, 
brass trim, $500 obo. Call: 905-576-4336 
Extang cover for pickup truck, new, fits 
regular size box, bought new $550, sell 
for $375. Call: 905-432-1966 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 


Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 


For appointments call 905-723-1336 
No referrals necessary. 
Health and Insurance Plans Accepted. 


Meggar tester, 200 amp breaker, drill, 
vise, dishwasher, wood clamps, comput- 
er with printer, door, building lot. Call: 
905-725-8675 


2 hp air compressor, on wheels $200; 
1985 Yamaha 3 wheeler, excellent condi- 
tion, 300cc, shaft drive, $1500. Call: 905- 
983-9703 


1987 Mercury Cougar, 3.8L, V6, 166,200 
km, fully loaded, runs well, needs trans- 
mission soon, fix or use for parts, $500 
obo. Call: 905-352-3125 


1995 20 ft Thundercraft Cruiser, 3.7L, 4 
cyl, canvas top, excellent condition, 
bucket seats, trailer included, $5500. 
Call: 905-839-5579 


Skidoo, 1991 Formula Plus 521cc, liquid 
cooled, excellent condition, asking 
$1875. Call: 905-352-2047 


VW Bug chrome rims and tires, brand 
new, 1968 and up; 1981 YZ 250 Yamaha, 
good shape, fix or parts, $225. Call: 905- 
436-0283 
Raleigh men’s 21 speed mountain bike, 
new in box, $200; small air compressor 
with tank and regulator $75. Call: 905- 
697-0275 
Italian provincial sofa $75; lady’s mink 
stole $100; Kolinski fur jacket, size 16, 
$50. Call: 905-723-5579 
Winter car, 1990 Corsica, V6, 230km, 
4dr, pw, pl, decent all-round car, $1500 
obo. Call 905-623-6103 

WANTED 


Wringer washer, in good condition. Call: 
905-434-4442 


IN MEMORIAM 


Willson, Czeslaw (Chris). In Ottawa, 
Thursday December 7, 2000, Chris 
Willson age 80. Loving husband of 
Lilian Wilson of Stittsville. Dear 
father of Susan (Frank Schaefer 
of Nepean. 


Proud grandfather 
of Jeffrey of Wolfville, N.S. and 
Trevor of Sydney, Australia. Bro- 
ther of Wiktoria Straszkiewicz of 
Bydgoszcz, Poland. Committal Ser- 
vice Monday, December 11, 2000 at 
10:30 a.m. at Capital Memorial 
Gardens. 
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NOTICE 


HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Oshawa 
only please come in person or call: 


Phone 723-1187 (CAW Hall). 


This applies to both active and retired 
members of Local 222. 


Local 222 CAW Retired Workers Centre. 


DHS ae A Fry fa, 
| A Health Care W, wo) 


| Service We yet 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation ie \ | 
@ In Home Foot Care @ Personal Care # J Po 
@ Palliative Care © Care Giver Relief 27" * Aa 
ae ron 
MainStreet Messenger® “te 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


C.iirtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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CAW November 
Bowling Scores 


600 CLUB Jim Meikle 613 
Henry Chizen 627 Ken Couvier 621 
Todd Taylor 636 Dianne Scattergood 672 
Dale Strutt 642 Mike Saunder 631 
Phyllis Munroe 636 Robert Marshall 640 
Mike McMartin 634,611 Frank Haw 611 
John Byrne 611,680 George Fisher 646 
Terry Morris 628 Mike Phillips 637 
Robert Revoy 686 Sandra Coady 610 
Greg Buller 690,642 Terry Morris 602 
Rick Deshane 601,644 Nancy Shortt 663 
Dan Richard 646,607 

Tim Walton 637,655 700 CLUB 

Vito Casalino 622 Gary Henderson 788,716 
Tom Byrne 654 Joe Bartlett 783 
Ron Jones 638, 642 Randy Maybee 730 
Louis Gervais 628,665 Dan McLean 720 
Val Henderson 630,668 Les MacDonald 736,719 
Harry Langkraer 686 Steve Bell 763 
Keith Hughes 622 Heather Reuter 708 
Wayne Czarkowski 691 Tom Byrne 722 


Bernie Schaeffer 641,699 Wayne Czarkowski 776 


Peter Stirpe 655 Kevin Riseborough 794 
Steve Pollock 635,656 Mike Powers 721 
Bob Huff 687 Jim Meikle 708 
Rose Sinopoli 600 Ron Murray 706 
Ray Derry 616 Steve Pollock 705 
Norma Harrison 675 Norma Harrison 703 
Steve Seip 612 Louis Gervais 764 
Ted Smith 656 Bernie Schaeffer 718 
Brian McCarthy 620 

Rita Reuter 608 800 CLUB 

Robert Revoy 670,666 Dale Strutt 873,895 
Vicky Morton 643 Ron Jones 815 
Dave Ricketts 626 Gary Henderson 845 
Rick Marshall 609,699 

Emery Bastrache —-619,616 900 CLUB 

Dave Murray 601 Dale Strutt 

Paul Derry 637 385+321+236=942% 


CAW Regional 
10-Pin Bowling Tournament 


National Qualifier 


February 24, 2001 


Leisure Bowling Lanes 
728 Champlain Ave. Oshawa, ON 


Open to CAW members and their spouses 
Team Event: $22 per person (team of 5) 
Starting Time: 1 p.m. 

Application forms are available at the Union Hall. 
For further information call 
Bob Phinney (905) 728-9359 or 
Walt Tarasewicz (905) 723-6901 


Deadline Wednesday, Feb. 21, 2001 


¢@ Auto Workers Community Credit Union 


Credential Securities is a Member-CIPF 


This is an excerpt from the 

Auto Workers Credit Union 
Newsletter featuring commonly 
asked questions about personal 
financial planning, taxation mat- 
ters and other related topics. 
Credit Union staff who are 
knowledgeable in the various 
product and service areas 

will provide the answers. 


Linda and Gwynne are full-time 
Financial Planning Service 
Representatives of Auto Workers 
Community Credit Union and 
Investment Advisors with 
Credential Securities Inc. 

To arrange an appointment to 
discuss your financial future, 


Linda Foston, CFP 
Investment Advisor 


Gwynne Cafik, CFP 
Investment Advisor 


please contact the Credit Union 
and ask for Lorraine Nemeth. 


Start Saving INOW! rasps HELP YOU PLAN FOR YOUR RETIREMENT 


“T have a young family, a new job 
and my retirement is years away! 
Why should I start thinking 
about that now?” 


RRSPs are an important part of everyone’s 
financial plan. As we all watch our income taxes 
climbing higher and higher, and fear that the 
government will take away our pensions, 
RRSPs offer an excellent opportunity to save 
taxes and provide for our retirement needs. 


“Yes, but why should I start now?” 


While your retirement may be only a few or 
many years away, planning ahead is strongly 
recommended. The sooner you start the better 
off you’ll be when you actually retire. Here are 
some things to think about now. 


¢ How much will I need when I retire? 
It is generally believed that you can live on less 
income after you retire than before, while still 
enjoying the same standard of living. This is 
partly because you no longer have work-related 
expenses (such as transportation costs and addi- 
tional clothing). Hopefully your home will be 
paid off and your children will have completed 
their education. There are also numerous dis- 
counts available to senior citizens and the 
income tax system provides certain advantages 
from age 65. 


¢ Will I have enough money to retire with? 
Your post-retirement income may flow from 
several different sources: a pension plan, 
your personal retirement savings, insurance 
policies and the Canada Pension Plan are 
some examples. 


¢ What could I be doing now to plan 
for my retirement? 
The first thing to do is assess your current 
financial situation, particularly to see how you 
can regularly put aside some money for your 
retirement “nest egg”. Then consider talking to 
one of our Financial Representatives to review 
your financial and investment situation, create a 
plan and put it into action. 


“But why should I consider RRSPs?” 


RRSPs offer three important benefits in helping 

you to save for your retirement: 

* Up to certain allowable limits (set by Revenue 
Canada), you get a tax deduction for the 
amounts you contributed. This means you are 
setting aside a portion of your income each year 
—and saving for your retirement on a pre-tax 
basis. You should consider re-investing your tax 
return in order to maximize your benefit. 

* Your RRSP accumulates earnings — or assets — 
that are tax-free. You can watch your RRSP 
continue to grow! 

* RRSP funds are only taxed when they are with- 
drawn. In particular, this is very beneficial if 
you withdraw the funds in future years when 
your income and marginal tax rate are lower 
(i.e. after you retire). 


“How do I set up an RRSP?” 


It’s very easy. Contact the Credit Union and talk 
to one of our knowledgeable staff who will help 
you decide which of the many RRSP types are 
best suited to you and your family’s needs. 
There are many different types of RRSPs and 
you will have to choose what best suits your 
investment needs. For example, you can put 
your money in mutual funds, interest-bearing 
investments or daily interest savings accounts. 
If you want a wide variety of investments in a 
plan, you may consider a self-directed RRSP. 


“How many RRSPs can I have? 
How much can I contribute?” 


There is no limit on the number of RRSPs you 
can have. Most people find it easier to keep 
track of a small number of plans. There are ben- 
efits to holding all your RRSPs under one plan - 
reduced fees, less likelihood of duplication of 
investments, easier to manage, increasing invest- 
ment opportunities like foreign content, just to 
name a few. All Credit Union RRSPs are 
insured up to $100,000. 

However, there are limits on the total amount 
you can deduct each year. For your 2000 contri- 
bution to an RRSP, March 1, 2001 


is the deadline. You can make your contribu- 
tions at any time that is convenient to you 
before that date. Your contribution limit for 
2000 is 18% of your 1999 earned income (to a 
maximum of $13,500), less the value of any 
benefits that accrued to you in 1999 as a mem- 
ber of a registered Pension Plan. If you check 
your 1999 Notice of Assessment, it should 
include a calculation of your 2000 contribution 
limit, with any unused amounts carried for- 
ward from previous years. 


“Show me why it’s important to start plan- 
ning for 

my retirement now.” 

Let’s look at an example. From age 25 to 34, 
Smart Sam contributed $3,000 annually to his 
RRSP. Postponing Paula started contributing 
$3,000 annually from age 35 to 69. At age 69, 
you can see the difference in their investment 
strategies. 


Smart Sam Postponing Paula 
Age Market Value Age Market Value 
255532270) 25a 
30 $24,601 30.—- 

35. $54,152 35 $3,270 
40 $83,320 40 $24,601 
45 $128,198 45 $57,422 
50 $197,248 50 $107,921 
55 $303,490 55 $185,620 
60 $466,958 60 $305,169 
65 $718,473 65 $489,111 
69 $1,014,184 69 $705,374 


Total investment: Total investment: 
30,000 $105,000 


*assumed annual return of 9% 


OFFICE LOCATIONS 


Oshawa - 322 King St. W. L1J 2J9 
Bowmanville - 133 King St. E., LIC 1N6 
Tel: 905.728.5187 - Fax: 905.728.8727 
Toll free: 1.800.268.8771 

Website: www.awccu.com 
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Giving Thanks As We 


Enter The New Year 


irst of all I hope everyone had a 
happy and safe holiday. 
On December 6, 2000 we held a 
candlelight Vigil at our Union Hall. 
For people who don’t know what 
this is all about, it’s a ceremony that not 
only mourns the 14 women who were mur- 
dered in Montreal, but it is also a call for 
men and women everywhere to help fight 
against abuse against women, children and 
men. There were some very touching 
speeches and real-life experiences being 
told. 

I congratulate our Women’s Committee, 
as this was not only a well-organized event 
but it is growing every year, and I think 
Local 222’s Women’s Committee is leading 


n “4 


CAWS TCA 
LOCAL 222 


this fight in the CAW. 

Our newly formed Environment Council 
headed by Dave Renaud is quickly becom- 
ing recognized in the CAW as one of the 
most aggressive environmental committees. 

I am happy to announce that we won 
our property tax appeal here at the Hall, 
and I would like to thank our previous 
financial secretary, Dave Broadbent, for his 
help appealing the tax assessment. I would 
also like to thank Oshawa Mayor Nancy 
Diamond and City Council, as they also sup- 
ported us in a letter to the Provincial 
Government that we should be coded as 
100 percent commercial. 

I would also like to thank the member- 
ship for the money they donated at the plant 


Meetings 


The GENERAL MEMBERSHIP meeting 
is held the first Thursday of every month at 7:30 p.m. 


except July & August 


The GENERAL MOTORS UNIT meeting 
is held the third Thursday of every month at 7:30 p.m. 


except July & August 


CAW FAMILY AUXILIARY meetings 
are held the first & third Tuesday of every month at 8:00 p.m. event July & August 


The RETIREES’ CHAPTER meeting is held the first Monday of every month at 1:00 p.m. 


except July & August 


FINANCIAL SECRETARY’S REPORT 


gate collection for the Falconbridge miners 
at Local 598 on strike in Sudbury. We were 
able to donate $10,000 to these workers, 
not to mention the toy and non-perishable 
food drive donation. On December 17, 
2000 a convoy of vans collected all the 
items from other Ontario locals and took 
everything up to Sudbury. These people 
have been on strike for over five months. 
Hopefully our support made their 
Christmas a little happier. 


The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held the fourth Thursday 
of every month at 4:00 p.m. except June, July, August and December 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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